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P.O. Box 2069 Weaverville , Calif. 96093 Phone : (530) 623-2322 


Alpine -  Colusa  - Del Norte – Lassen – Modoc – Mono – Plumas - San Benito – Sierra - Trinity 
A Joint Powers Authority Established in 1980 


www.trindel.org 


 
Insurance Fund 


AGENDA 
BOARD OF DIRECTORS 


September 12 & 13, 2012 
San Benito County 


3825 Union Road, Hollister, CA 95023 
 
 


  PRESIDENT   VICE PRESIDENT   SECRETARY 
  Rita Sherman    Wendy Tyler    Van Maddox 
 
 


Wednesday, September 12, 2012, 1:00 P.M. 
 


A. Roll Call 
 


B. Approval of Minutes of May 16 & 17, 2012. 
 


C. Staff report on activities since the May 2012 Board meeting. 
 


D. Introduction by Executive Director & George Hills. 
 


E. Discussion/Direction: Service agreement with Gould and Lamb for medicare    
 secondary payer (MSP) services. 


 
F. Discussion/Approval: Resolution 13-01 Changes in the EAP Program  
 
G. Informational Only; Pre Employment Drug Testing  
 
H. Informational Only; New Web Design 
 


Closed Session 
I. Discussion/Action: Executive Director's, Contract Renewal. 
 


Thursday, September 13, 2012, 8:30 A.M. 
 


J. Direction/Action: Reconsider Agenda item R on the May 17th meeting regarding changes to the Loss 
Prevention Evaluation. 


 
K. Discussion/Action: Establishing Workers' Compensation Clerical Assistant position  


 
L. Discussion/Action:  Budget adjustment for 2012/13 fiscal year. 


 
M. Discussion/Action: Misc - Health plans with EIA. 


 
N. Discussion/Direction: Review the Statement of Net Assets and Statement of Revenues, Expenses and 


changes in net assets as of 6/30/2012.   
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O. Discussion/Approval: Register, checks & invoices for the fourth quarter of 2011-2012 fiscal year and the 
general account between the dates of 9/01/2011 and 12/31/2011 pursuant to Bylaws Article XIV, Section 2. 
(Provided at meeting) 
 


P. Discussion/Approval: Resolution 13-02 Approving Trindel Enrollment in State Disability Insurance Program 
as an employee paid benefit.  
 


Q. Public Comment 
i. Matters under the jurisdiction of the Board, whether or not on the posted Final Agenda, 


may be addressed by the general public at this time. The total amount of time for public 
comment shall be no more than fifteen minutes. The Chair, with consensus of the Board, 
may establish reasonable regulations including, but not limited to, limiting the amount of 
time allocated for a particular issue and for each speaker. No action is to be taken or 
substantive discussion pursued on matters not on the posted Final Agenda. 


 
R. Future meetings – 


 
Adjourn.  Date:  Time:   


 
Disability Access: The meeting room is wheelchair accessible and disabled parking is available at the 
meeting location. If you are a person with a disability and you need disability-related modification or 
accommodations to participate in this meeting, please contact the Executive Director at (phone) 530-623-
2322, (fax) 530-623-5019 or (email) dnelson@trindel.org. Requests for such modifications or 
accommodations must be made at least two full business days before the start of the meeting. 
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Alpine -  Colusa  - Del Norte – Lassen – Modoc – Mono – Plumas - San Benito – Sierra - Trinity 
A Joint Powers Authority Established in 1980 


www.trindel.org 


 
Insurance Fund 


 
TRINDEL BOARD MEETING        AGENDA ITEM:  B 
September 12-13, 2012 
 
 
SUBJECT: Minutes of the May 16 & 17, 2012 meeting. 
 
 
ACTION FOR CONSIDERATION: Approve Minutes of the May 16 & 17, 2012 meeting. 
 
BACKGROUND: The minutes were emailed out to you shortly after the last meeting. Some 
minor changes have been based on member’s feedback since they were emailed to you.   
 
 
FISCAL IMPACT: None 
 
 
RECOMMENDATION: Approve Minutes of the May 16 & 17, 2012 meeting. 
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P.O. Box 2069 Weaverville, Calif. 96093 Phone: (530) 623-2322 


Alpine -  Colusa  - Del Norte – Lassen – Modoc – Mono – Plumas - San Benito – Sierra - Trinity 
A Joint Powers Authority Established in 1980 


www.trindel.org 


 
Insurance Fund 


 
BOARD OF DIRECTORS 


MINUTES 
May 16 & 17, 2012 


99 Water Street 
Markleeville, CA 96120  


 
Wednesday, May 16, 2012, 9:02 AM 


 
Call to Order 
 


A. Roll Call.   
Voting Members & Alternates Present: 
Rita Sherman - Mono (President) 
Michelle McLelland – Alpine (Secretary) (arrived Wednesday 9:22am)  
Jim Arkens – Mono (arrived Wednesday1:40pm) 
Peter Huebner – Sierra 
Peggy Scroggins – Colusa 
Richard Egan – Lassen 
Wendy Tyler – Trinity 
Shelly Pourian – Trinity  
Chester Robertson – Modoc 
Darcy Locken – Modoc  
Jacki Credico – San Benito (arrived Wednesday 9:39am) 
Patrick Bonnett – Plumas 
Martin Nichols – Lassen 
 
Members Absent: 
 Del Norte County 
 
Others Present: 
David Nelson – Staff 
Gene Herndon – Staff 
George Herndon – Staff 
Lisa Mitchell – Staff 
Lacy Cusmano – Staff 
Rhetta Vander Ploeg – Lassen (arrived 8:30am) 
Brian Muir – Mono (arrived Wednesday 1:40pm) 
Marge Kemp-Williams - Colusa 
Robert Marshburn, CRM, CIC, ARM, CRIS, CISC (arrived on May 17th


 
 8:30AM and left at 12:05PM) 


B. Election of President, Vice-President and Secretary for the 2012-13 fiscal year. 
 
Wendy Tyler Nominates Rita Sherman for President 
 
Motion by Chester Robertson and Second by Wendy Tyler, to elect Rita Sherman for President for the 2012-13 
fiscal year, unanimously approved. 
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Shelly Pourian Nominates Wendy Tyler for Vice-President 
 
Motion by Peggy Scroggins and Second by Chester Robertson, to elect Wendy Tyler for Vice-President for the 
2012-13 fiscal year, unanimously approved. 
 
Executive Director, David Nelson Nominates Van Maddox for Secretary 
 
Motion by Richard Egan and Second by Peter Huebner, to elect Van Maddox for Secretary for the 2012-13 fiscal 
year, unanimously approved. 
 


C. Appointment of two members to the Executive Committee for the 2012-13 fiscal year. 
 
Wendy Tyler and Rita Sherman are automatically on the Committee.  Richard Egan Nominates to keep Rich 
Inman and Peggy Scroggins as members of the Executive Committee. 
 
Motion by Richard Egan and Second by Peter Huebner, to elect Peggy Scroggins and Rich Inman for the 
Executive Committee for the 2012-13 fiscal year, unanimously approved. 
 


D. Approval of Minutes of February 29, 2012 meeting. 
 
Peggy Scroggins would like to make addition in the minutes under others present add Nazzi’s last name Arshi. 
 
Motion by Peter Huebner and Second by Chester Robertson, to approve the February 29, 2012 minutes with 
changes, unanimously approved. 
 


E. Informational Items: Staff Reports by Executive Director, Director of Loss Prevention Programs, and the Director of 
Workers' Compensation Program on activities since the February 29, 2012 Board meeting. 
     
Executive Director, David Nelson talked about:  


 The raising of the SIR of Workers’ Compensation 
 Attending the Finance Committee of CSAC and the Underwriting Committee 
 Visiting Lassen County, Plumas County and Colusa County 
 Talked about the Trindel office briefly 


 
Director of Loss Prevention Program, Gene Herndon talked about: 


 The Supervisors Boot Camp Program.  The Board gave Gene Direction to bring the Supervisor Boot 
Camp Program to the next board meeting for action. 


 How well the March 2012 Mega Meeting went 
 Loss Prevention Analyst, George Vondrak talked about his experience with Trindel Insurance Fund’s 


Counties 
 Coaching Supervisor Training with Trinity Counties Road Department has been modified to be used in 


other Counties it is a two hour class with the maximum of 12 individuals. 
 Commitment to the Loss Prevention Program using the Loss Prevention Evaluation was discussed and 


Martin Nichols requested that this be brought back to the next board meeting for any county who wants 
to become part of Trindel.  


 
Director of Worker’s Compensation Program Lisa Mitchell talked about: 


 Workers’ Compensation Training issues 
 Hot list problems in Claims Connect on April 1, 2012 
 Talked about penalties and interest that are now taken care of by York 
 There are a lot of claims that need to be Settled 
 Andrew Fischer and Sarah Norrington both took the SIP test 
 Talked about the new high school office assistant helping out the Workers’ Compensation side of 


Trindel 
 Touched on Workers Compensation audit 
 Lisa’s first Workers Compensation 101 Training 
 Financial reimbursement from York was discussed.  
 Lisa handed out framed certificates consent to self-insure 
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Adjourn Open Session (10:53am) 
 
Closed Session 


F. Discussion/Action: Executive Director’s Performance Evaluation. 
Adjourn Closed Session (12:02pm) 
 


President, Rita Sherman reported that in closed session it was decided that Executive Director, David Nelson 
has done a stellar job and the Executive Committee is to look at a new contract for Executive Director, David 
Nelson beginning July 1, 2012. 


 
Reconvene Open Session 


G. Discussion/Adoption of Trindel’s Conflict of Interest Code.  
 
Peggy Scroggins wants to add the Director of Workers’ Compensation title into the Conflict of Interest Code. 
 
Motion by Michelle McLelland and Second by Wendy Tyler, to adopt the Trindel’s Conflict of Interest Code with 
changes, unanimously approved. 
 


H. Discussion/Adoption of Resolution No. 12-04 setting premiums for the 2012-13 fiscal year for all programs. 
 
David talked about the premiums in detail.  The Board directed Executive Director, David Nelson to fund above 
two (2) deductibles and can be returned back to the counties out of the MedMal Premiums.   
 
Motion by Peggy Scroggins and Second by Jacki Credico, to adopt Resolution No. 12-04 setting premiums for 
the 2012-13 fiscal year for all programs, unanimously approved. 
 
AYES: Alpine, Modoc, Mono, Sierra, Trinity, Colusa, Lassen, San Benito, Plumas 
NOES: None 
ABSENT: Del Norte County 
 


I. Informational Item: Update on CSAC-EIA Spring Retreat. 
 
Peggy Scroggins talked about the CSAC-EIA Spring Retreat that she attended with Van Maddox and Peter 
Huebner. 
 


J. Informational Item: Update on CSAC-EIA Program changes (cyber liability and vehicle deductibles). 
 
Executive Director, David Nelson talked about the CSAC-EIA Program changes (cyber liability and vehicle 
deductibles). 


 
K. Discussion/Informational: Workers' Compensation Audit Report. 


 
Executive Director, David Nelson and Director of Workers’ Compensation, Lisa Mitchell talked about the 
Workers' Compensation Audit Report.  The Board requested that Executive Director, David Nelson write a letter 
addressing a letter from York and cc CSAC. 
  


L. Discussion/Adoption of Resolution No. 12-05 adopting budgets for all programs and activities for the 2012-13 fiscal year. 
 
Executive Director, David Nelson talked in detail on budgets for all programs and activities.  Director of Loss 
Prevention Programs, Gene Herndon requested an extra $1500.00 for his training budget. 
 
Motion by Chester Robertson and Second by Michelle Mclelland, to adopt Resolution No. 12-05 setting budgets 
for the 2012-13 fiscal year for all programs and does not to include $1500.00, unanimously approved. 
 
 
AYES: Alpine, Modoc, Mono, Sierra, Trinity, Colusa, Lassen, Plumas, San Benito 
NOES: None  
ABSENT: Del Norte County 
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M. Discussion/Authorization; A review of our Investment Policy pursuant to Government Code Section 53646(a) and 
authorizing the Treasurer to invest, reinvest, sell or exchange securities for the 2012-2013 fiscal year as required by 
Government Code Section 53607.  
  
Executive Director, David Nelson talked about having to review this every year and about investing. Richard 
Egan suggests Certificates of deposits TCDS 250 on page 2 change from 100 to 250 per entity, Code page 3 
limit 30%. Discussion of needing a third party custodian, Brian Muir offered to help with set up.  Discussion was 
held on investing in the Treasury in our Counties so that the money helps the Counties.  The Board would like 
to be provided with a paragraph for how Interest is apportioned. 
 
Motion by Chester Robertson and Second by Peter Huebner, to authorize the Treasurer to invest, reinvest, sell 
or exchange securities for the 2012-2013 fiscal year with changes, unanimously approved. 
 
AYES: Alpine, Modoc, Mono, Sierra, Trinity, Colusa, Lassen, Plumas, San Benito 
NOES: None 
ABSENT: Del Norte County 
 


N. Discussion/Direction: Consideration of prospective new membership in Trindel.  
 
Executive Director, David Nelson talked with Bill Goodwin from Tehama County and received a letter of interest 
from Tehama County.  Discussion was held on Tehama 
 
Motion by Peggy Scroggins and Second by Richard Egan, to authorize the Executive Director, David Nelson to 
educate Tehama County of membership responsibilities in Trindel and facilitate membership enrollment by 
County resolution, unanimously approved. 
 
AYES: Alpine, Modoc, Mono, Sierra, Trinity, Colusa, Lassen, Plumas, San Benito 
NOES: None 
ABSENT: Del Norte County 
 
Meeting Adjourned (4:42pm) 


 
 Thursday, May 17, 2012, 8:48 AM 
 


O. Discussion/Adoption of Resolution No. 12-06 approving the return of funds and giving the option to take a credit as 
partial payment of the 2012-13 premium invoice or taken as a return of cash. 
 
Executive Director, David Nelson talked about the return of funds and the resolution.  Discussion was held on 
having negatives in some programs and positives in others.  A 90% confident level was discussed with a 50% 
return of excess funds over the 90% confidence level.  Peggy motions to have a 90% confidence level with a 
50% return of the excess funds over the confidence level.  Further, do not combined programs that have 
negative balance(s) for calculation purposes. 
 
Motion by Peggy Scroggins and Second by Michelle McLelland, to adopt Resolution No. 12-06 with changes. 
 
AYES: Alpine, Modoc, Mono, Trinity, Colusa, Plumas, San Benito 
NOES: Lassen 
ABSENT: Del Norte County 
ABSTAIN: Sierra 
 


P. Presentation: Robert J. Marshburn "Contractual Risk Transfer" 
 


Robert J. Marshburn did a training on Contractual Risk Transfer.  
  


Q. Discussion: Performance evaluations of contractors.  
 
Discussion was held on the performance evaluations of the following Trindel contractors: 


 York Investigators are great,  
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 George Hills happy with Roger and Rich.  Rich is retiring this year and Executive Director, David Nelson 
had a meeting with Mike Kielty from George Hills he has a lot of claims adjusters and they want to split 
the claims between three adjusters,  


 Alliant very responsive and happy they come to our offices to meet with us,  
 CSAC-EIA impeccable service good trainings and webinar trainings,  
 Health Metrics, very pleased,  
 CHH, good,  
 Shaw Valenza excellent service but expensive,  
 Defense Attorneys for Liability or Workers’ Compensation, no problems really like Margery Manthrawp,  
 Jeanne Gravette very knowledgeable and confidential,  
 Lexipol police in Mono County didn’t like the training so they cancelled it.  Lassen County Sheriff has 


had really great feedback,  
 Steve Albrecht, very good well received has law enforcement background,  
 Shasta Driving School, everyone has the same rate but the travel expense would be different.  


 
R. Discussion/Action: Loss prevention evaluation restructure. 


 
 Director of Loss Prevention Programs, Gene Herndon talked about the Loss Prevention Evaluation 


Restructure.  D3 of the Annual Loss Prevention Evaluation Procedure change to a minimum of 12 
meetings for the Department Head, 24 is not feasible.   


 Page 3, #6 and page 4, #4 & #5 change the date to May 31st.  
 Page 1, Section I., G. Employee Interviews, b., employee interviews needs to be 2 Department Heads at 


random.   
 2a #3 change from previous 30 days to since last visit.  
 Section 1 subparagraphs they are redundant merge them so they are not confusing.   
 Section 10 #1 add or Loss Prevention Specialist.  
 80% of points then you get 100% of your money back, if you get 79% or under of points then you 


receive that percent of your money back not 100%. 
 
Motion by Richard Egan and Second by Jacki Credico, to approve the Loss Prevention Evaluation with 
changes, unanimously approved. 
 


S. Approval of check register for invoices paid between 1/1/2012 and 3/31/2012.   
 
Take the Verizon cell phone plan out of Genes name and place it in Trindel’s name.  On the general account the 
bottom pages are missing so this item is being tabled till the next meeting. 
 
Motion by Richard Egan and Second by Peggy Scroggins, to Approve check registers for Liability and Workers’ 
Compensation invoices paid between 1/1/2012 and 3/31/2012, unanimously approved. 
 


T. Discussion/Action: changing bank balances for Workers Compensation Account. 
 
Motion by Peggy Scroggins and Second by Rita Sherman, to raise the Workers Compensation Account to 
$300,000.00, unanimously approved. 


 
U. Discussion/Informational: workers' compensation settlement request structure and review. 


 
Discussion was held on Workers' Compensation settlement request structure and review.  Peggy Scroggins 
would like to reword “County member is entitled to 15% of claimants permanent disability benefits, which 
reduces the total permanent disability benefit to $_________________” so it doesn’t sound like the County is 
taking money.  Peggy wants to see a second page of the breakdown of accounts.  Executive Director, David 
Nelson asked the Board to take the Resolution back to your boards to get approved with whatever authority the 
County is comfortable with.  On the Resolution add Risk Manager and Board in the now after.     
 


V. Discussion/Informational: Review Financial Statements and Treasurers Report as of March 31, 2012.   
 


Executive Director, David Nelson went over the Financial Statements and Treasurers Report as of March 31, 
2012.  Peggy Scroggins gave Executive Director, David Nelson direction to move $5,000.00 budget adjustment 
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from Loss Prevention and Workers’ Compensation budget to the Administration budget but not to increase the 
budget. 
 


W. Discussion/Action moving miscellaneous EIA health plans to Trindel and CIMI policy.  
 
Discussion was held on miscellaneous EIA health plans and CIMI policy. EIA health plans the dental piece start 
date January 2013 for the health pool and Trindel employees can be a part of the health pool.  Make sure 
stabilization funds can come to Trindel with the Counties from the EIA pool.  Catastrophic medical insurance is 
new coverage and Alpine County has requested Trindel purchase this coverage as a group because they only 
have 3 beds in their jail so they don’t qualify to get a quote. The Board would like to see the coverage’s on the 
catastrophic medical insurance policy.  This idem is tabled till the next meeting. 
 


X. Discussion/Direction: This item is an opportunity for individual members to discuss any topics of interest relating to their 
specific county, i.e. how do others handle ____, this is what we are doing ____, State program/funding issues. 
 
No Discussion was held 
 


Y. Public Comment: Matters under the jurisdiction of the Board, whether or not on the posted Final Agenda, may be 
addressed by the general public at this time.  The total amount of time for public comment shall be no more than fifteen 
minutes.  The Chair, with consensus of the Board, may establish reasonable regulations including, but not limited to, 
limiting the amount of time allocated for a particular issue and for each speaker.  No action is to be taken or substantive 
discussion pursued on matters not on the posted Final Agenda. 
 
No public comment 
 


Z. Future Meetings:  September 12-13,  2012 in San Benito County 
 


Adjourn.   Date: May 17, 2012  Time:5:15pm 
 


Respectfully Submitted by, Executive Director, David Nelson 
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Insurance Fund 


 
 
 
TRINDEL BOARD MEETING        AGENDA ITEM:  C 
September 12-13, 2012 
 
 
SUBJECT: Staff Reports 
 
 
ACTION FOR CONSIDERATION: The Board may give direction on any of the items.  
Review of and direction to staff on projects and other miscellaneous reports by staff and/or 
members. 
 
BACKGROUND: 
 
David, Lisa, Gene will give updates since the May 2012 meeting.  
 
 
   
FISCAL IMPACT: N/A 
 
 
RECOMMENDATION: None 
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TRINDEL BOARD MEETING        AGENDA ITEM:  D 
September 12-13, 2012 
 
 
SUBJECT: George Hills Company our third party administrators for Liability/Property Claims 
is introducing a new Claims Examiner. 
 
ACTION FOR CONSIDERATION: None 
 
BACKGROUND: Mike Kielty and Rich Reza will be introducing Roger Hayton as Trindel’s 
Adjuster for Liability and Property. 
   
FISCAL IMPACT: None 
 
RECOMMENDATION: N/A 
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TRINDEL BOARD MEETING        AGENDA ITEM:  E 
September 12-13, 2012 
 
 
SUBJECT: Service Agreement with Gould and Lamb for Medicare Secondary Payer (MSP) 
Services. 
 
 
 
ACTION FOR CONSIDERATION: Approve new agreement from Gould and Lamb 
 
 
 
BACKGROUND: Received a letter of cancelation and new proposed contract for $850 
a month. 
 
 
   
FISCAL IMPACT: $10,200 a year 
 
 
RECOMMENDATION:  
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Service Pricing Schedule: Trindel Insurance Fund (effective 09/29/09)  


Product Amount Unit 
MSP Compliance Services 


Medicare Risk Analysis Program 
A complimentary web based tool that will assist clients in determining their level of 


Medicare exposure and provides a recommended course of action for the case as it 
proceeds toward settlement. 


No Charge No Charge 


Medicare Eligibility Inquiry Only (MEI) 
Determination of Medicare beneficiary status only for a claimant. The status can be 


obtained with in 48 hrs.   
$50 Flat 


Medicare/Social Security Verification 
In situations where there is uncertainty as to the beneficiary status of a claimant, benefit 
verification and eligibility are obtained through the Social Security Administration (SSA) 


and Medicare to determine benefit status. Fee is waived if MSA referral is received within 
90 days of completion. 


$175 Flat 


GL-Code Online No Charge No Charge 


GL-Code Support Service Call 866-672-3453 for 
a Corporate Quote $99 


Conditional Payment Research (CPR) 
An identification of Medicare conditional payments related to an injury. 


*Conditional Payment Research file closure fee: $50. Included in MSA cost if signed 
releases are received within 90 days of completed MSA. 


No Charge for MIR 
Clients $250 Flat 


Conditional Payment Research Final Demand (CPRFD) 
Service to secure the Conditional Payment final demand letter from MSPRC at the time of 


settlement. 


No Charge for MIR 
Clients $250 Flat 


Conditional Payment Negotiation (CPN) 
The clinical process to exclude non-related conditional payments or reduce the original 


demand amounts on conditional payments related to an injury. 
*Conditional Payment Negotiation file closure fee: $125 per hour capped at $1000 


$125 
Hourly  


(Capped @ $375) 


Medicaid Lien Resolution 
An identification of Medicaid conditional payments related to an injury. 


$50 Flat 


Claims Settlement Allocation (CSA) 
 “Adequate consideration” of Medicare’s interests. Used in Settlements Judgments and 


Awards (S/J/A) that does not seek CMS review and approval. 
$1300 Flat 


Liability Settlement Allocation (LSA) 
“Adequate consideration” of Medicare’s interests. Used  in Liability Settlements Judgments 


and Awards (S/J/A) that involve complex medical issues and which do not seek CMS 
review and approval 


$1750 Flat 


Liability Medicare Set-Aside Allocation (LMSA)  
A comprehensive overview of future care recommendations in liability claims where the 


parties agree to seek Medicare approval of allocated future medical expenses  
$2300 Flat 


Medicare Set-Aside Allocation (MSA)   
A comprehensive overview of future care recommendations related to the compensable 


injuries of a claim and a monetary identification of the costs associated with the future care 
recommendations. Medicare/Social Security Verification and Conditional Payment 


Research and Rated Age included at no additional cost with this service. 


Standard $2300 
Flat 


Complex $2300 


 







Product Amount Unit 


MSP Compliance Services 
CMS Submission 


The submission of a settlement and MSA for review and approval by CMS (Centers for 
Medicare/Medicaid Services).   


$800 Flat 


Post Settlement Account Administration Service 
• Self Administration Support (SAS):  
• Professional Administration Support Service (PAS): 


 


Call 866-672-3453 for 
a Quote   


Stop the Pain:  Prescription Drug Program 


Drug Regimen 
Review 


6 months 
Comprehensive 
Pharmaceutical 
Management  


$1500 


$1500 per 6 months 
incremental 


management 


Discount Drug Program No Charge No Charge  


Legal Services: Settlement Language Online No Charge No Charge 


Legal Services: Settlement Document Review Retainer of $300 Flat 


Legal Services: MSP Exposure Analysis  $500 Flat 


Legal Services: Expert Testimony  $275/ hour, plus 
Travel Expenses Hourly 


1 Week Rush Service: Medicare Set Side report will be completed in 3 business days 
or less from receipt of all Medical records. $500 Flat 


Revisions to Previously Completed Reports $150 Hourly 


Other Settlement Services 
Life Care Plan (LCP)  


This service provides a comprehensive overview of all medical contingencies related to an 
injury and the related costs of future care. 


$150 Hourly 


Future Medical Costs Projection (FMCP)  
A tool designed to identify primary cost drivers for both medical care and prescription drugs 


and recommend alternatives to reduce high claims costs. This product includes an MSA 
dollar amount in the evaluation 


Tier I        $2100 
Flat 


Tier II       $2900 


Future Medical Costs Projection and MSA 
(A discount will be given when a submittable MSA is requested after the FMCP 


is completed.  MSA referral must be within 6 months of FMCP)     
A tool designed to identify primary cost drivers for both medical care and prescription drugs 


and recommend alternatives to reduce high claims costs in conjunction with a MSA. 


FMCP cost + $500 
(with no additional 


records) 
Flat 


FMCP cost + $500 + 
$150/hour revision 
fee (with additional 


records) 


Hourly 


 
* Where report services are initiated and later asked to be closed; these services are billed at an hourly rate of $165 


per hour or a negotiated fee. 
 


* For Section 111 MMSEA Reporting information, contact Gould & Lamb’s client service department at  
1-866-MSA-FILE ext. 2020  


Gould and Lamb, LLC 
101 Riverfront Blvd #101  -  Bradenton, FL 34205  -  P 866.672.3453  -  F 941.798.3403 


  www.gouldandlamb.com 





		Service Pricing Schedule: Trindel Insurance Fund (effective 09/29/09)






 


 
Amendment to 


MMSEA Mandatory Insurance Reporting Services Agreement 
between 


Trindel Insurance Fund 
and 


Gould & Lamb, LLC 
 
 
 
THIS AMENDMENT (“Amendment”) to MMSEA Mandatory Insurer Reporting Services Agreement 
(Agreement) dated  September 22, 2009 is made by and between Trindel Insurance Fund (“Client”) and 
Gould & Lamb, LLC (“G&L”) on this ______day of _____________, 2012.   
 
Except as set forth in this Amendment, the Agreement is unaffected and shall continue in full force and 
effect in accordance with its terms.  If there is conflict between this Amendment and the Agreement or 
any earlier amendment, the terms of this Amendment will prevail. 
 
 
The Agreement is amended as follows: 
 


1. Article 4, section 4.5 is deleted in its entirety and is replaced with the following:  
 


4.5 On files positioned for settlement and involving a Medicare Beneficiary, G&L will 
initiate research of conditional payments with the Medicare Secondary Payer Recovery 
Contractor (MSPRC) to determine the amount of conditional payments alleged by CMS. 
Such Conditional Payment Research shall be conducted by G&L at no additional cost to 
Client.  


 
2. Article 4, section 4.9 is expressly added: 
 


4.9 On files that have settled and involve a Medicare Beneficiary, G&L will initiate a request 
for a conditional payment Final Demand from the MSPRC to determine the amount of 
conditional payments demanded by CMS. Such Conditional Payment Final Demand 
request shall be conducted by G&L at no additional cost to Client. 


 
 


3. Article 6, subsection 6.2(a) is deleted in its entirety and replaced with the following:  
 


6.2 Compensation.  G&L will provide MMSEA Mandatory Insurer Reporting functions to 
Client subject to the following stipulations: 


  
a) Client shall compensation G&L as follows: 
 


(1) Client shall compensate G&L at a flat rate of $ 850.00 per month per RRE 
ID; 


 
(2) Based on the scale and complexity of further MMSEA implementation 


activity, additional costs associated with services provided in this agreement 
may apply as determined by G&L and as agreed upon by the Parties. 


 







 


AND, 
  


(3) Client shall designate G&L as a preferred vendor for all Client’s “Qualified 
Referrals” (those claims determined to require a Medicare Set Aside (MSA) 
or a Claim Settlement Allocation (CSA) as defined in 6.2(b)(1) and 6.2(b)(2) 
and Client will utilize other services related to Medicare Secondary Payer 
(MSP) compliance at the rates identified in this Amendment and in 
Attachment A: Fee Schedule. 


 
4. Article 9.1 is deleted in its entirety and is replaced with the following:  
 


9.1 Term.  This Agreement begins on the Effective Date and shall continue for a term of two 
(2)    years or until otherwise terminated. This Agreement will automatically renew for 
consecutive two (2) year terms unless either party has terminated this Agreement 
pursuant to the termination terms contained herein.   


.  
 
SO AGREED on the date as signed by the Parties below.  
 
 
 


Trindel Insurance Fund    Gould & Lamb, LLC 
 
 
By:        By:        
 
 
Name:        Name:        


 
 
Title:      Title:        
 
 
Date:      Date:        


 
 
 
  


101 Riverfront Blvd. 
Suite 100 
Bradenton, Florida 34205 
866.MSA.FILE 
phone 941.798.2098  
fax 941.798.3403 
 
gouldandlamb.com 
 





		.
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TRINDEL BOARD MEETING        AGENDA ITEM:  F 
September 12-13, 2012 
 
 
SUBJECT: Resolution 13-01 Changes in the EAP Program.   
 
 
ACTION FOR CONSIDERATION: Approve Resolution 13-01 Changes in the EAP Program   
 
BACKGROUND: Government code 1300.43.14 established that the Department of 
Managed Health Care (DMHC) governs all employee assistance programs. To comply with 
California Code of Regulations we need to amend the number of visits our employees can 
be provided and register our program with the DMHC. As a unlicensed health care service 
plan Trindel has filed a notice of foreign plan exemption rule 1300.43.15 in accordance with 
the Knox-Knee health care services plan act. (required every 24 months)      
  
 
   
FISCAL IMPACT:  This change will most likely result in a slight reduction in overall cost of 
the program.  
 
 
RECOMMENDATION: Approve Resolution 13-01 Changes in the EAP Program   
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TRINDEL INSURANCE FUND 
RESOLUTION NO. 13-01 


 
IN THE MATTER OF REVISING THE GUIDELINES FOR PROFESSIONALS THAT 
BECOME PROVIDERS FOR THE EMPLOYEE ASSISTANCE PROGRAM AND FOR 


EMPLOYEE USE OF THE PROGRAM 
 
WHEREAS, Resolution No. 98-12R was adopted on March 19, 1998 and was amended & replaced 
by Resolution No. 02-02 on February 15, 2002 setting forth the Guidelines for the Trindel Insurance 
Fund Employee Assistance Program, and Resolution No. 03-05 was adopted on May 15, 2003, and 
 
WHEREAS, the Board has determined that there is a need allow the Executive Director broad 
discretion on the rate paid to providers, number of sessions and those eligible for the EAP. 
 
NOW THEREFORE BE IT RESOLVED THAT THE BOARD OF DIRECTORS OF THE 
TRINDEL INSURANCE FUND HEREBY RESOLVES THE FOLLOWING: 
 
Section 1. Resolution No. 03-05 is replaced in its entirety as follows: 
 
Section 2. 1.  Providers must provide proof of a license issued by the States of California, Oregon 


and/or Nevada and remain in good standing with that respective license.  The license 
must be in a profession, which would normally provide services to an Employee 
Assistance Program.  The Trindel Insurance Fund (TIF) Executive Director shall have 
the sole authority to approve and place providers on the TIF Employee Assistance 
Program (EAP) list of approved providers.   


 
2. Providers shall be compensated at not more than $60 per one hour session of 
counseling, rates being paid by TIF prior to October 1, 1997 shall remain in effect. 


 
3.  Providers must provide proof of professional liability insurance that is satisfactory 
to the TIF Executive Director. 


 
4.  It is the provider’s responsibility to verify and obtain proof of the employee’s 
eligibility for services under the TIF EAP. 


 
5.  Eligible employees (including the employee’s family members or other persons 
eligible for EAP services) may receive up to three (3) sessions within any six month 
period of time. 


 
6.  Billings are to be submitted in the form and manner as required by the TIF 
Executive Director.  


 
 
 
Resolution No. 03-05 
Page 2 







 
7.   The provider agrees to accept all eligible employees, their spouses and their 
dependent minor children from any TIF member county. 


 
8. Notwithstanding any of the above the TIF Executive Director is allowed 
considerable discretion to approve or deny additions to the list of approved providers, 
the rate paid to individual providers, the number of sessions allowed and eligibility for 
services under the Trindel Insurance Fund Employee Assistance Program.  The TIF 
Executive Director is also authorized to establish rules, guidelines and/or procedures 
that may be needed to enhance or restrict the EAP benefits or eligibility.  The TIF 
Executive Director shall notify the TIF President, prior to making any significant 
changes in the EAP, that he intends to approve, deny or make a significant change to 
these Guidelines.  Further the TIF Executive Director shall inform the Board, at its 
next meeting following the significant change, of the change.  The TIF Board shall 
make a decision to informally approve or reject the significant change and may require 
a formal amendment to these Guidelines.   
 


Adopted by the Board of Directors of Trindel Insurance Fund on the ____ day of _____________, by 
the following vote: 
 
AYES:   
NOES:  
ABSTAIN: 
ABSENT: 
 
 
 
      TRINDEL INSURANCE FUND 
 
 
ATTEST: 
      __________________________ 
      Rita Sherman, President 
       
______________________________ 
Van Maddox 
Secretary 
 
Resolutionemployeeassistanceprogram#2OPTION 
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TRINDEL BOARD MEETING        AGENDA ITEM:  G 
September 12-13, 2012 
 
 
SUBJECT: Pre-Employment Drug Testing 
 
 
ACTION FOR CONSIDERATION: Informational Only  
 
BACKGROUND: 
 
 Both the federal and California Constitution limit public employers’ ability to lawfully drug test 
employees and applicants. Although the California Supreme Court has granted employers broad 
authority to conduct applicant drug testing, a more recent federal court decision restricts that 
authority. 
 
   
   
FISCAL IMPACT: N/A 
 
 
RECOMMENDATION: Informational Only 
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MEMORANDUM 


 
PRIVILEGED AND CONFIDENTIAL 


 


TO:  GENE HERNDON   


 


FROM:   JENNIFER BROWN SHAW  


  TIMOTHY REED 


 


DATE:   JULY 9, 2012 


 


RE:  PRE-EMPLOYMENT DRUG TESTING 


 


 


 


I. 


 


INTRODUCTION 


 You asked us about the employment law-related risks associated with Trindel 


Insurance Fund’s (“Trindel”) member counties requiring prospective employees to submit 


to pre-employment tests for illegal drugs. 


 


 Both the federal and California Constitution limit public employers’ ability to 


lawfully drug test employees and applicants. Although the California Supreme Court has 


granted employers broad authority to conduct applicant drug testing, a more recent federal 


court decision restricts that authority.   


 


To ensure that Trindel’s member counties administer pre-employment drug testing 


that is consistent with both state and federal privacy rights, the members should have a 


“special need” for the testing (i.e., the positions for which applicant testing is required are 


“safety-sensitive”).        


 


II. 


 


LEGAL DISCUSSION 


A. The Constitutions’ Privacy Rights and Public Employers 


 Both the federal and California Constitutions regulate public employers in 


California.  Both Constitutions also protect the privacy of public employees.  The Fourth 


Amendment to the United States Constitution requires that the government respect “the 


right of the people to be secure in their persons against . . . unreasonable searches and 
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seizures.”  Article I, Section 1 of the California Constitution provides: “All people are by 


nature free and independent and have inalienable rights.  Among these are . . . pursuing and 


obtaining . . . privacy.” 


 


 Drug testing by a public employer is considered a “search” under the Fourth 


Amendment.  See Skinner v. Ry. Labor Executives’ Ass’n., 489 U.S. 602, 616 (1989).   


Drug testing also implicates the California Constitution’s protection of applicants’ and 


employees’ privacy.  See Loder v. City of Glendale, 14 Cal. 4th 846, 866 (1997).  The 


courts balance the employees’ privacy interest against the government’s legitimate 


interests.  See Skinner, 489 U.S. at 619; see also Loder, 14 Cal. 4th at 898.  


 


B. Applicant Drug Testing is Generally Permissible Under California Law 


The California Supreme Court held in Loder that a government employer lawfully 


may require all job applicants to submit to drug testing as part of a pre-employment 


medical examination.  The City of Glendale required that all individuals offered new 


positions with the city – including new hires and city employees approved for promotion to 


a new position – undergo urinalysis drug testing for a variety of illegal drugs and alcohol.  


14 Cal. 4th at 852.   


 


Upholding the city’s drug testing of job applicants, the Supreme Court reasoned 


“urinalysis drug testing of job applicants that is administered as part of an otherwise lawful 


pre-employment examination represents less of an intrusion on the reasonable expectation 


of privacy than does drug testing in other contexts.”  Id. at 897.  At the same time, the court 


decided that testing a bodily substance for personal information about an applicant 


warranted a “reasonable justification” for the tests.  Id.   


 


In examining the “legitimacy and strength” of the city’s interest in drug testing job 


applicants, the court reasoned:  


 


[B]ecause of the significant problems – absenteeism, increased 


safety concerns, tardiness, reduced productivity, and increased risk 


of turnover – typically posed by an employee who abuses drugs or 


alcohol, an employer has a legitimate and substantial interest in 


determining whether or not an applicant currently is engaging in 


such conduct before the employer finalizes any hiring decision.  


And because an employer normally has had no opportunity to 


observe a job applicant over a period of time under circumstances 


that reasonably might alert the employer to a potential drug or 


alcohol problem, the employer has a greater need to conduct 


suspicionless drug testing of job applicants than it does to conduct 


such testing of its current employees.   


 


Id.  The court further noted that “[t]he employer’s interest is a significant one, not only 


because the mistaken hiring of an individual who is abusing drugs or alcohol can impose 


significant financial burdens on an employer, but also because such an employee’s absence 
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or diminished production frequently will create morale problems within the workplace.”  


Id. at 897-898.   


 


 After “[b]alancing the employer’s substantial interest in conducting suspicionless 


drug testing of a job applicant against the relatively minor intrusion upon such an 


applicant’s reasonable expectation of privacy when the drug testing is part of a general pre-


employment medical examination,” the Loder court “conclude[d] that, as applied to job 


applicants, the city’s drug testing program [did] not violate the privacy provision of the 


state Constitution.”  


 


C. The Federal Constitution Limits Applicant Drug Testing to “Special Needs” 


Although Loder authorizes most post-offer/pre-employment drug testing under the 


California Constitution, a government employer is subject to scrutiny under the United 


States Constitution as well.   


 


“To be reasonable under the Fourth Amendment, a search [such as an employment-


related drug test] ordinarily must be based on individualized suspicion of wrongdoing.”  


Chandler v. Miller, 520 U.S. 305, 313 (1997).  However, “particularized exceptions to the 


main rule are sometimes warranted based on special needs, beyond the normal needs for 


law enforcement.”  Id. at 313-314, citing Skinner, 489 U.S. at 619.   


 


“Special needs” include “concerns other than crime detection.”  Chandler, 520 U.S. 


at 313-314.  Within the context of drug testing by public employers, the United States 


Supreme Court has found safety concerns to be a governmental “special need” that 


outweighs employees’ Fourth Amendment protection against unreasonable searches.  See 


Skinner, 489 U.S. at 628 (“The Government’s interest in regulating the conduct of railroad 


employees to ensure safety, like its supervision of probationers or regulated industries, or 


its operation of a government office, school, or prison, likewise presents special needs 


beyond normal law enforcement . . . .”); Nat’l Treasury Employees Union v. Von Raab, 


489 U.S. 656, 668-671(1989) (“We think the Government’s need to conduct the 


suspicionless searches required by the Customs program outweighs the privacy interests of 


employees engaged directly in drug interdiction, and of those who otherwise are required to 


carry firearms.”); compare Chandler, 520 U.S. 305 at 318 (drug testing of elected officials 


by State of Georgia unconstitutional because there was “no indication of a concrete danger 


demanding departure from the Fourth Amendment’s main rule”).      


 


The U.S. Supreme Court has not applied the above principles to applicant drug 


testing. But in Lanier v. City of Woodburn, the Ninth Circuit Court of Appeals (the federal 


appeals court with jurisdiction over California) addressed whether pre-employment drug 


testing violates the Fourth Amendment.  518 F.3d 1147 (9th Cir. 2008).   


 


Janet Lynn Lanier applied for a position as a page for the public library in the city 


of Woodburn, Oregon.  Id. at 1149.  Pages performed tasks such as retrieving books from a 


book drop and returning them to shelves.  Id.  They also occasionally staffed the desk in a 


youth services area that contained materials for teenagers.  Id.   
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The city conditionally offered Lanier the page position. Pursuant to its “Drug and 


Alcohol Tests” policy, the offer was subject to the completion of a background check and 


preemployent drug and alcohol screening.  Id.  Lanier declined to be tested and the city 


withdrew its offer of employment.  Id.  


 


The Ninth Circuit held that the City failed to demonstrate a special need “of 


sufficient weight to justify an exception to the Fourth Amendment’s requirement of 


individualized suspicion.”  Id. at 1150.  While the court acknowledged the seriousness of 


the city’s concerns – that drug abuse is among society’s most serious problems, that drug 


abuse has an adverse impact on job performance, and that children need to be protected 


from drug abusers who could influence them to abuse drugs – it noted that “the need for 


suspicionless testing must be far more specific and substantial than the generalized 


existence of a societal problem that Woodburn has posited.”  Id. at 1150-51.   


 


D. Limiting Applicant Testing 


As stated, public employers must satisfy both the California and federal 


Constitutions’ limits on applicant drug testing. Therefore, public employers should comply 


with both Loder and Lanier.  After Lanier, public employers likely should limit applicant 


testing to those positions for which the employer may demonstrate a “special need.” 


 


The courts most often find “special needs” exist when a position is 


“safety-sensitive,” i.e., a position that “involve[s] work that may pose a great danger to the 


public.”  Id. at 1151.  The court in Lanier listed examples of safety-sensitive positions, such 


as those involving the operation of railway cars; armed interdiction of illegal drugs; a 


nuclear power facility; matters of national security; the operation of natural gas pipelines; 


the aviation industry; and the operation of dangerous instrumentalities, such as trucks that 


weight more than 26,000 pounds used to transport hazardous materials or more than 


fourteen passengers at a time.  Id. at 1151-52.  Obviously, other jobs could qualify as 


safety-sensitive.  However, the court did not believe that the “library page” position in 


Woodburn was sufficiently “safety-sensitive” to warrant drug testing without suspicion. 


 


E. Other Legal Considerations  


Both the federal Americans with Disabilities Act (“ADA”) and the California Fair 


Employment and Housing Act (“FEHA”) limit medical examinations of prospective and 


current employees.  However, a drug test is not considered to be a medical examination 


under the ADA or FEHA.  See 42 U.S.C. § 12114(d); Loder, 14 Cal. 4th at 865.  


Furthermore, although the “ADA and FEHA protect people from who are recovering or 


who have recovered from a drug addiction[,] they do not protect people who are using 


illegal drugs when they apply for a job.”  Lopez v. Pacific Maritime Ass’n., 657 F.3d 762, 


765 (9th Cir. 2010). 


 


Therefore, neither the ADA nor FEHA will prevent public employers from 


conducting applicant drug testing, or from disqualifying applicants who refuse to test or 


who fail properly administered tests.  Employers also are free to disqualify applicants who 
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test positive for “medical marijuana.”  See generally Ross v. Ragingwire Telecomm., Inc., 


42 Cal. 4th 920 (2008). 


 


California’s Confidentiality of Medical Information Act (“CMIA”) requires health 


care providers to obtain an authorization from a patient before disclosing medical 


information.  Loder, 14 Cal. 4th at 859-860.  The CMIA provides: “No employee shall be 


discriminated against in terms or conditions of employment due to that employee’s refusal 


to sign an authorization . . . However, nothing in this section shall prohibit an employer 


from taking such action as is necessary in the absence of medical information due to an 


employee’s refusal to sign an authorization under this part.”  Cal. Civ. Code § 56.20(b).   


 


The California Supreme Court has held that “so long as an employer-mandated  . . . 


drug testing program is otherwise lawful, [the CMIA] does not prohibit an employer from 


disqualifying an applicant or employee who refuses to authorize disclosure to the employer 


of the ultimate results of the test.”  Loder, 14 Cal. 4th at 862.   


 


F. Options for Pre-employment Drug Testing 


Trindel’s member counties may require that certain applicants submit to drug 


testing after being offered employment.  However, they should limit drug testing to 


applicants for safety-sensitive positions, for which failure to properly perform the work 


may pose a great danger to the public, or other positions for which the clients can show a 


“special need” to conduct testing.  Safety-sensitive positions may include those involving 


the operation of heavy machinery, firearms, medical treatment, etc.  Others may qualify as 


well. Please let us know if Trindel would like us to address the validity of pre-employment 


drug testing for any specific position(s). 


 


 


* * * * * 


 


 We look forward to discussing this memorandum with you at your convenience.  


Thank you. 
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Alpine -  Colusa  - Del Norte – Lassen – Modoc – Mono – Plumas - San Benito – Sierra - Trinity 
A Joint Powers Authority Established in 1980 


www.trindel.org 


 
Insurance Fund 


 
 
 
TRINDEL BOARD MEETING        AGENDA ITEM:  H 
September 12-13, 2012 
 
 
SUBJECT: New Web Design 
 
 
 
ACTION FOR CONSIDERATION: N/A 
 
 
 
BACKGROUND: Working on a new image and more organized resources for our 
members. 
 
 
   
FISCAL IMPACT: $2,800.00 
 
 
 
RECOMMENDATION: None 
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TRINDEL BOARD MEETING        AGENDA ITEM:  I 
September 12-13, 2012 
 
 
SUBJECT: Closed session: Contract for Executive Director Services   
 
ACTION FOR CONSIDERATION:    
 
BACKGROUND: 
   
FISCAL IMPACT:   
 
 
RECOMMENDATION:  
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Alpine -  Colusa  - Del Norte – Lassen – Modoc – Mono – Plumas - San Benito – Sierra - Trinity 
A Joint Powers Authority Established in 1980 
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Insurance Fund 


 
 
 
TRINDEL BOARD MEETING        AGENDA ITEM:  J 
September 12-13, 2012 
 
 
SUBJECT: Loss Prevention Evaluation Restructure  
 
 
ACTION FOR CONSIDERATION:  Reconsider "Annual Loss Prevention Evaluation 
Procedure" and field form. 
 
 
BACKGROUND: At the May 17th board meeting we approved changes to the loss 
prevention evaluation. Subsequently, I have received comments from a couple of members 
on their dissatisfaction on the new requirements.   
  
   
FISCAL IMPACT: N/A 
 
 
RECOMMENDATION:  Have an open discussion and action on what members would like 
to see on the evaluation.  
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TRINDEL INSURANCE FUND 
           Annual Loss Prevention Evaluation Procedure 


Revised November, 2002 Trindel Board Meeting 


Agenda Item #15 


Administrative revision sections 4,5,&6, August 13, 2004 


Revised March 20, 2006 


Sections 1,2,5,&10 


Revised April 17, 2012 


 


 


I.  Annual Loss Prevention Evaluation Process 


A. The Loss Prevention Evaluation will be conducted by the Trindel Insurance Fund 


Staff. 


B. The Loss Prevention Evaluation will be conducted during the month of June each 


year. 


C. The Loss Prevention Evaluation will be completed no later than July 1 of each year. 


D. Date of the Loss Prevention Evaluation will be scheduled no later than April of the 


Loss Prevention Evaluation year.  


E. Each Member County will be notified of results no later than July 15
th


.
  
 


F. Required documentation for the Loss Prevention Evaluation: 


a. Rosters: 


1) Employee safety training. 


2) Supervisor Safety/Loss Prevention training. 


3) Leadership/Supervisor training. 


4) Department Safety Representative and/or Safety Sub-Committee 


meetings. 


5) County Wide Safety Committees. 


6) Department employee safety meetings. 


b. Summary of rosters in table form. (Word, Excel, Access, etc.) 


c. County Wide Injury & Illness Prevention Program and the Department 


specific Code of Safe Practices. 


d. Summary of incident identification and remedy. (Word, Excel, Access, etc.) 


 


G. Employee interviews: 


a. Conducted on day of the Loss Prevention Evaluation. 


b. Five employees chosen at random by Trindel Loss Prevention Staff to include 


two Dept. Heads.  


c. Five open ended questions will be asked of each employee. 


d. All questions presented to employees will be the same. 


 


H. The Loss Prevention Evaluation review: 


a. Upon completion of all member Counties Loss Prevention Evaluation results 


will be reviewed by Trindel staff for accuracy and consistency. 


b. Disputed results will be review by the Trindel Executive Committee for 


judgment. 
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II.  Evaluation Criteria 


A.  Section 1.   Dedicated Loss Prevention Employee Duties  


(20 points maximum) 
1.  At least 20 hrs. /week or agreed upon commitment. 


2.  Dedicated to loss prevention and control efforts based on a specific job 


description that includes but not limited to: 


a. Track, follow-up and investigate to root cause, all incident/hazard reports 


and employee injuries. 


b. Attend all County wide safety Committee Meetings. 


c. Attend each Department/Site employee safety meeting at least once during 


the Loss Prevention Evaluation year. 


d. Attending Trindel Loss Prevention Specialist training meetings. 


e. Conduct employee Loss Prevention training.  


f. Coordinate and train department safety representatives. 


g. Coordination of Safety and Loss Prevention training providers. 


h.  Maintenance and revisions of IIPP. 


i. Loss prevention record keeping. 


1)  Safety meeting rosters and minutes, including department head 


attendance at employee safety meetings. 


2)  Safety and Loss Prevention training rosters and subject matter. 


3)  Tracking, follow-up and investigation to root cause of incident/hazard 


reports. 


4)  Worksite inspections. 


j. Worker injury follow-up and investigation to root cause. 


k. Work site walk through inspections. 


l. Face to face Safety and Loss Prevention communication with all levels of 


County employees. 


3.  Provide Trindel Loss Prevention Staff agenda for county visit at least two 


weeks prior to scheduled visit.  Agenda includes all incident hazard reports for 


the previous 30 days. 


4.  Based on County employee time sheet. (What needs to be on time sheet?  


Should include time/task description.) 


5.  Loss Prevention employee shall be designated by name in writing. 


 


B.  Section 2. - Written Injury and Illness Prevention Program 


 (10 points maximum) 
1.  Points awarded for each of the listed areas.  The County Injury & Illness 


Prevention Program and the most current revisions shall be submitted to 


Trindel Loss Prevention Staff for review by May 1
st
 of The Loss Prevention 


Evaluation year.  


a.  Written plan includes: 


1)  County policy statement and named responsible person. 


2)  Responsibilities of managers, supervisors and employees. 


3)  Scheduled semi-annual workplace hazard inspections. 


4)  Safe work practice recognition and compliance procedures. 
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5)  Workplace safety communications.  Includes quarterly county 


wide safety committee meetings. 


6)  Code of safe practices for all employees. 


7)  Training in safe work practices. 


8)  Documentation - Training, inspections, hazard abatement and 


employee safety communications. 


9)  Specific policies will be reviewed.  Policy to be determined by 


Trindel Loss Prevention Staff. 


 


C.  Section 3. – Effectiveness of Injury & Illness Prevention Program  


        (10 points max.)  


Effectiveness of the IIPP will be based on interviews of five employees chosen at 


random by Trindel Staff, two of which will be Department Heads. 


1.  Each interviewee will be asked five open ended questions regarding the 


member Counties Loss Prevention Program that includes the Injury and Illness 


Prevention Program. 


2.  The questions will be determined by Trindel Staff prior to the Loss Prevention 


Evaluation 


3.  The questions used will be the same for all employees interviewed. 


 


D.  Section 4 – Monthly employee safety meeting  


(15 total points maximum) 


Department Head Attendance  (5 points maximum) 


Department Safety Meetings  (10 points maximum)  


1) Monthly meetings shall be scheduled in all designated work sites.  


2) Road department: 


a) Shall schedule meetings twice monthly (24/year) in each district.  


b) Each district is considered a “department” for point calculation under this 


section. 


3) “Department Head Attendance” points will be determined by the number of 


meetings attended by the Department Head.  (24/year for Road Department 


Head) 


4) “Department Safety Meetings” points will be awarded based on the 


percentage of departments conducting monthly employee safety meetings. 


5) Rosters will be submitted to the designated Loss Prevention Specialist. 


6) Only meetings conducted and recorded by May 30 of the Loss Prevention 


Evaluation year will be used for point calculation. 


7) Trindel Staff will review rosters during scheduled visits. 


 


E.  Section 5. – Annual Leadership Supervision  (20 points maximum)  


This section applies to any employee with permanent or temporary supervisory or 


management responsibilities.  


1. Requires each Member County conduct at least three Leadership/ Supervisor 


training sessions per year. 
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2. Requires all Supervisors to attend at least three sessions of Leadership 


Supervision / Loss Prevention training each year. 


3. Training topics will be consistent with the Trindel Insurance Fund Leadership 


& Supervisor Training Program. 


4. Each Member County will declare the number of Supervisors on May 30 of 


the evaluation year. 


5. Only classes conducted and recorded on the Leadership Supervision Training 


Program Web database by May 30 will be used for point calculation. 


6. Points will be awarded based on the number of Supervisors and training 


sessions attended.  100% participation is required for maximum point 


award. 


 


F.  Section 6. - No Outstanding Serious Identified Work Place Hazards.  


     (5 points maximum) 


1.  Trindel Staff will review Incident / Hazard reports for immediate action on 


serious identified hazards and timely action on non-serious identified hazards. 


 


G.  Section 7. - Timely Response To Trindel Administrative And Worker’s 


Compensation Communications. 


(5 points maximum) 
1.  Based on input from Trindel Staff. 


2.  Lack of, or slow response resulting in loss of points will be documented. 


 


H.  Section 8. - Participation In Trindel Loss Prevention Activities.  


(5 points maximum) 
1.  Trindel Staff will review participation. 


2.  Includes attendance of Trindel Board Meetings, Loss Prevention Specialist 


Meetings, specific Loss Prevention Meetings and promotion of Loss 


Prevention within member Counties. 


3.  Loss of points will be documented. 


   


I.  Section 9. – AttendanceAt C.S.O.O.C., Or C.A.J.P.A,Or P.A.R.M.A. 


Conferences.        


(5 points maximum) 


1. Requires attendance of at least one meeting per year by a member County 


representative. 


 


J.   Section 10 –        


Quarterly Loss Prevention Program Status Report To Member County 


Board f Supervisor. 


(5 points maximum) 
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1. Each Member County Trindel Board Member or Alternative will place on 


their Board of Supervisor Agenda a Loss Prevention program status report 


quarterly. 


2. 1 point per report will be rewarded for the first 3 reports. 


3. 2 points will be rewarded for the 4
th


 report. 
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TRINDEL INSURANCE FUND 
Annual Loss Prevention Evaluation 


 


 


County    Date   


 


1. Dedicated Loss Prevention Employee, at least 20 hrs. per week. 


 


 / 20 


Loss Prevention Employee(s)   


Jul.        Oct.       Jan.      April       


Aug.      Nov.     Feb.      May       


Sept.      Dec.     Mar.     June       


 Agendas for Trindel Loss Prevention Staff visits. 


 Safety Committee/Department Safety Representative meeting attendance. 


 Employee safety meeting attendance. 


 Conducting employee Loss Prevention Training. 


 Coordination of Safety and Loss Prevention Training. 


 Maintenance and revisions of County Wide IIPP. 


 Complete incident/hazard & worker injury investigation to root cause. 


 Loss Prevention Specialist Training Meeting attendance. 


 Conducting annual worksite inspections with dept. DSRs. 


 Conducting DSR training. 


  


What would you like to 


do or be able to do in the 


coming year to improve 


your Loss Prevention 


Program? 


 


Comments:  


 


 


 


 


 


 


2. Injury and Illness Prevention Program/Code of Safe Practices/Policies 


 


/ 10 


IIPP 


 Required Components Comments 


 Table of Contents  


 County policy statement and named responsible 


person. 
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 Responsibilities of managers, supervisors and 


employees. 


 


 Scheduled semi-annual workplace hazard 


inspections. 


 


 Compliance procedures  


 Workplace safety communications.  


 Code of safe practices for all employees.  


 Training in safe work practices  


 Documentation - training, inspections, hazard 


abatement and employee safety 


communications 


 


 


Policy Review 
 Heat Illness Plan   


 Workplace Violence/Security/Lockdown  


 Hazardous Communication  


 Emergency Action Plan  


 Driver/Vehicle Policy  


 Confined Space Policy  


 Volunteer Policy  


 Heat Illness Plan   


 


Documentation 


 Safety meeting rosters  


 Workplace safety inspections  


 Employee safety & LSTP training   


 I/H reports / Hazard abatement  


 I/H Investigation to root cause  


 Training Records  


Comments:  


 


 


 


 


3. IIPP Effectiveness - Employee/Supervisor Interview (10 points) 


 


/ 10 


Employee interview questions: 


1. What is the purpose of the County Wide Safety Committee? 


2. What was the topic of your last safety meeting? 


3. Who is responsible for employee safety in your County? 


4. Please show me a copy of your department’s code of safe practices. 
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5. (Road / Public Works)  


I’m on the road department chip seal crew. I am sweating profusely, pale and am complaining of being 


nauseous and dizzy. What are you going to do? 


    (Other Departments) 


I am an out of control client.  I am in a rage screaming at you and have threatened you and the staff in your 


department.  I refuse to leave and you are in fear for your physical welfare.  What are you going to do? 


Dept. Head 


Department 


1. 


 


 


2. 


 


 


3. 


 


 


4. 


 


 


5. 


 


 


Dept. Head 


Department 


1. 


 


 


2. 


 


 


3. 


 


 


4. 


 


 


5. 


 


 


Employee  


Department 


1. 


 


 


2. 


 


 


3. 


 


 


4. 


 


 


5. 
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Employee  


Department 


1. 


 


 


2. 


 


 


3. 


 


 


4. 


 


 


5. 


 


 


Employee  


Department 


1. 


 


 


2. 


 


 


3. 


 


 


4. 


 


 


5. 


 


  


Section 3 Overall comments: 


 


 


 


 


 


4. Regular Monthly Employee Safety Meetings (15 points) / 15 
Department Head Attendance Maximum 5 points 


# Departments x 12 
(+12 per road dept. district) 
 


 


Meetings attended % Meetings Total D.H Points 


Department Safety Meetings Maximum points 10 


# Safety Meetings x 


12 


 


 


Meetings held % Meetings Total Emp. Points Total points 


Comments: 
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5.  Leadership Supervision Training Program (20 points) / 20 
# Supervisors Classes Completed  Required Classes % Classes Completed 20 x % = Points 


 


 


Comments: 


6. No Outstanding Identified Workplace Hazards. (5points)  / 5 


Comments:  


7. Timely Response to Trindel Administrative and Workers’ Compensation 


Communications. (5 points) 


/ 5 


Comments:  


8. Participation in Trindel Loss Prevention Activities. (5 points)   / 5 


Comments:  


9. C.S.O.O.C. or C.J.P.A. or P.A.R.M.A. Conference Attendance. (5 points)  / 5 


Comments: 


10. Quarterly Loss Prevention Program Status Report to Member County 


Board of Supervisor.(5 points) 


5 / 


Comments:  


 TOTAL POINTS / 100 


 


Overall comments: 


 


 


 


 


 


 


 


 


 


 


Evaluation conducted by:  


Gene Herndon 


Signature:  


 


 


 


Trindel Insurance Fund 


Director of Loss Prevention Programs 


 


 








 
 
 
 
 
 


 


 
 


P.O. Box 2069 Weaverville , Calif. 96093 Phone : (530) 623-2322 


Alpine -  Colusa  - Del Norte – Lassen – Modoc – Mono – Plumas - San Benito – Sierra - Trinity 
A Joint Powers Authority Established in 1980 


www.trindel.org 


 
Insurance Fund 


 
 
 
TRINDEL BOARD MEETING        AGENDA ITEM:  K 
September 12-13, 2012 
 
 
 
SUBJECT: Establishing Workers’ Compensation Clerical Assistant Position. 
 
 
ACTION FOR CONSIDERATION: Approve workers' comp clerical position and approve 
budget adjustment.   
 
 
BACKGROUND: At the May 17th Board meeting Lisa discussed the need for a clerical 
position for the WC division; the position description is attached.  
 
   
FISCAL IMPACT: Only when funded. 
 
 
RECOMMENDATION: Approve WC Clerical Assistant position.  
 



http://www.trindel.org/�






Trindel Insurance Fund 
Workers Compensation Clerical Assistant 


Job Description 
 


DEFINITION: The Workers’ Compensation Clerical Assistant, under the direct supervision of the 
Trindel Insurance Fund Director of Workers’ Compensation Program, is responsible for providing clerical 
support to Claims staff as outlined in the “Essential Duties”.  The Workers’ Compensation Claims 
Clerical Assistant will also work closely with Trindel Insurance Fund staff, and Member County staff. 


 


ESSENTIAL DUTIES  (Essential functions, as defined under the Americans with Disabilities Act, may 
include any of the following tasks, knowledge, skills and other characteristics. The list that follows is not 
intended as a comprehensive list; it is intended to provide a representative summary of the major duties 
and responsibilities. Incumbent(s) may not be required to perform all duties listed, and may be required 
to perform additional, position-specific tasks.): 


 1. Scan and index incoming mail. 


 2. Verify, calculate, scan and process mileage reimbursement for injured employee’s as directed by 
claims examiner. 


 3. File and serve medical records to applicant and defense attorneys as directed by claims examiner.  


 4. Process referrals to defense attorneys as directed by claims examiner. 


 5. Process outgoing mail. 


 6. Process proof-of-service forms for outgoing benefit notice letters as directed by claims examiner. 


 7. Schedule AME/QME appointments as directed by claims examiner. 


 8. Request x-rays for AME/QME appointments as directed by claims examiner. 


 9. Prepare binders for claims reviews as directed by claims examiner. 


10. Scan documents from hard files into Claims Connect as directed by claims examiner. 


11. Order closed files from Access Information Management as directed by claims examiner. 


12. Request subpoenaed records as directed by claims examiner. 


13. Back-up phone receptionist for Trindel Administrative Assistant. 


14. Perform various routine clerical duties, utilizing standard office equipment to include, but not limited 
to the following: maintaining calendars; entering information into databases and spreadsheets; making 
photocopies; faxing documents; typing; and word processing.  


15. Perform other duties as assigned by Workers’ Compensation Director.  


 


KNOWLEDGE & SKILLS: 


1. Knowledge of the entire claims administration, case management and cost containment solutions 
as applicable to Workers' Compensation rules in California. 


2. PC literate, including Microsoft Office (Word, Excel)  
3. Effective analytical and interpretive skills  
4. Strong organizational & interpersonal skills  
5. Ability to work in a team environment 







6. Ability to work independently  
7. Excellent oral and written communication skills 


 
 EDUCATION: High school diploma 


 


EXPERIENCE:  General office experience and/or training in general office procedures 


 


ENVIRONMENTAL CONDITIONS 


The work is performed 95% indoors; 5% outdoors, including walking to and from buildings - vehicles.  
Driving and walking may involve extreme cold or heat, as well as other seasonal environmental 
conditions. Offices are generally well lit and well ventilated, and noise level is typical of office with 
printers and other machinery. 


BODY POSITION AND MOVEMENT DEMANDS 


    ACTIVITY   WEIGHT  FREQUENCY 


SITTING   Most activities are       N/A   Frequently 


    performed sitting at 


    a desk 


 


STANDING   Addressing groups       N/A   Occasionally 


    Overlooking operations 


 


WALKING/CARRYING from vehicle to office     0 - 20 LBS  Frequently/ 


    and from office to office    Occasionally 


    carrying files, resource 


    books, etc. 


 


KNEELING   N/A         N/A   N/A 


 


CROUCHING/STOOPING To reach bottom     0 - 20 LBS   Occasionally 


    drawers 


  


SQUATTING   To reach bottom    0 - 20 LBS   Occasionally 


    drawers 


 


CRAWLING   N/A         N/A   N/A 


 


TWISTING   To reach items       0 - 20LBS  Occasionally 


 







REACHING   Above shoulder level:      0 - 20LBS  Occasionally 


    to retrieve files,  


    resources 


    At shoulder level:  to      0 - 20LBS  Occasionally 


    retrieve items on desk,  


    in files 


    Below shoulder level:  to     0 - 20LBS  Occasionally 


    retrieve items in desk, 


    files 


 


PUSHING/PULLING  Open/closing drawers      0 - 20LBS  Occasionally 


 


 


CLIMBING   May climb stairs to work      0 - 20LBS  Occasionally 


    site, meetings, travel 


 


COMBINATION OF ACTIVITIES 


The physical activities reported regarding body position and movement demands of essential functions 
are based on observation and conversation with employees performing those functions.  These 
movements represent the manner in which these essential functions are currently performed.  It is possible 
that these positions may be performed in an alternate manner without changing the essential nature of the 
function.  Analysis of the impact of differing methods will need to be conducted to determine whether this 
is an essential function movement. 


A determination of the availability of reasonable accommodations will include consideration of the 
qualified applicant's disability and its impact on the essential functions of the above position. 


 


  








 
 
 
 
 
 


 


 
 


P.O. Box 2069 Weaverville , Calif. 96093 Phone : (530) 623-2322 


Alpine -  Colusa  - Del Norte – Lassen – Modoc – Mono – Plumas - San Benito – Sierra - Trinity 
A Joint Powers Authority Established in 1980 


www.trindel.org 


 
Insurance Fund 


 
 
 
TRINDEL BOARD MEETING        AGENDA ITEM:  L 
September 12-13, 2012 
 
 
SUBJECT: Budget Adjustment for 2012/2013 Fiscal Year 
 
 
ACTION FOR CONSIDERATION: Approve Budget Adjustment for Workers' Compensation 
Clerical Assistant 2012/2013 Fiscal Year 
 
BACKGROUND: Annual budget increase for a full time position at $12 an hour. The salary 
would be $25,475 with benefits of $12,920. 
 
 
   
FISCAL IMPACT: Annual $38,390 
 
 
RECOMMENDATION: Approve Budget Adjustment for 2012/2013 Fiscal Year 
 



http://www.trindel.org/�






 
 
 
 
 
 


 


 
 


P.O. Box 2069 Weaverville , Calif. 96093 Phone : (530) 623-2322 


Alpine -  Colusa  - Del Norte – Lassen – Modoc – Mono – Plumas - San Benito – Sierra - Trinity 
A Joint Powers Authority Established in 1980 


www.trindel.org 


 
Insurance Fund 


 
 
 
TRINDEL BOARD MEETING        AGENDA ITEM:  M 
September 12-13, 2012 
 
 
SUBJECT: Misc-Health Plans with EIA  
 
 
ACTION FOR CONSIDERATION: Discussion/Action to approve formation and enrollment 
of the dental pool.  
 
 
BACKGROUND: 
 
In an effort to make available EIA health plans for our smaller members we are moving 
forward with a Trindel Health pool. This summer we were approved by the EIA health 
committee to create a pool. We will start with the Dental program Alpine, San Benito, Sierra, 
Colusa, Modoc, and Plumas are in the program and will start 1/1/2013. Trinity and Lassen 
are self funded and will have the choice to join as well. Del Norte and Mono have other 
Dental plans.            
 
FISCAL IMPACT:  
H David: 
 
This is how we see it happening. 
 
When Alliant does the renewal for the Dental Program, they will take all of the Trindel Member’s experience who 
are in the pool and come up with a renewal number.  They will then provide to you the loss ratio for the each 
group so Trindel can modify the renewal increase for each entity is you want and then they can communicate 
the actual renewal increase to each member and provide any stabilization buy downs that are available (only 
some of the Trindel members have legacy stabilization funds to buy down renewals).   
 
Do you want me to do a write up that explains this in more detail or is this enough? 
 
 
RECOMMENDATION: Approve formation and enrollment of dental pool. Current members 
being: Alpine, Colusa, Modoc, Plumas, San Benito, Sierra.   
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P.O. Box 2069 Weaverville , Calif. 96093 Phone : (530) 623-2322 


Alpine -  Colusa  - Del Norte – Lassen – Modoc – Mono – Plumas - San Benito – Sierra - Trinity 
A Joint Powers Authority Established in 1980 


www.trindel.org 


 
Insurance Fund 


 
 
 
TRINDEL BOARD MEETING        AGENDA ITEM:  N 
September 12 & 13, 2012 
 
 
SUBJECT: Review the Statement of Net Assets and Statement of Revenues, Expenses 
changes in net assets and Treasurers Report as of 6/30/2012. 
 
 
ACTION FOR CONSIDERATION: Informational only 
 
BACKGROUND: Attached you will find financial statements by County.  This item serves 
the purpose of notifying members of deficit balances within the fund. 
 
   
FISCAL IMPACT: None 
 
 
RECOMMENDATION: Informational only. 
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Trindel Insurance Fund


Statement of Net Assets By Member


110 - Trindel


As of 6/30/2012


Administration Loss Prevention Compensation
Workers' 


Administration 
Claims 


Compensation
Workers 


Liability
Property & 


Pollution Malpractice
Medical 


Assets


Cash


0.00 0.00 0.00 0.00 0.00 0.00 0.00 


Accounts Receivable


0.00 0.00 0.00 0.00 0.00 0.00 0.00 


Total Assets 0.00 0.00 0.00 0.00 0.00 0.00 0.00 


Liabilities


Accounts Payable


0.00 0.00 0.00 0.00 0.00 0.00 0.00 


Payroll Liabilities


0.00 0.00 0.00 0.00 0.00 0.00 0.00 


Total Liabilities 0.00 0.00 0.00 0.00 0.00 0.00 0.00 


Due to Members


0.00 0.00 0.00 0.00 0.00 0.00 0.00 


Liabilities and Net Assets 0.00 0.00 0.00 0.00 0.00 0.00 0.00 


Date: 8/17/12 05:14:56 PM Page: 1:1







Trindel Insurance Fund


Statement of Net Assets By Member


110 - Trindel


As of 6/30/2012


Subsidy
Loss Prevention 


Undisbursed 


Total


Assets


Cash


31,090.63 31,090.63 


Accounts Receivable


0.00 0.00 


Total Assets 31,090.63 31,090.63 


Liabilities


Accounts Payable


0.00 0.00 


Payroll Liabilities


0.00 0.00 


Total Liabilities 0.00 0.00 


Due to Members


31,090.63 31,090.63 


Liabilities and Net Assets 31,090.63 31,090.63 


Date: 8/17/12 05:14:56 PM Page: 1:2







Trindel Insurance Fund


Statement of Net Assets By Member


120 - Alpine


As of 6/30/2012


Administration Loss Prevention Compensation
Workers' 


Administration 
Claims 


Compensation
Workers 


Liability
Property & 


Pollution Malpractice
Medical 


Assets


Cash


0.00 0.00 0.00 659,475.55 662,913.71 8,110.29 9,963.08 


Prepaid Expenses


0.00 0.00 0.00 0.00 0.00 0.00 0.00 


Fixed Assets


0.00 0.00 0.00 0.00 0.00 0.00 0.00 


Total Assets 0.00 0.00 0.00 659,475.55 662,913.71 8,110.29 9,963.08 


Liabilities


Accounts Payable


0.00 0.00 0.00 3,134.99 602.91 0.00 0.00 


Payroll Liabilities


0.00 0.00 0.00 2,271.89 2,271.89 0.00 0.00 


Claims Liabilities


0.00 0.00 0.00 228,317.88 123,637.89 0.00 0.00 


Total Liabilities 0.00 0.00 0.00 233,724.76 126,512.69 0.00 0.00 


Due to Members


0.00 0.00 0.00 425,750.79 536,401.02 8,110.29 9,963.08 


Liabilities and Net Assets 0.00 0.00 0.00 659,475.55 662,913.71 8,110.29 9,963.08 


Date: 8/17/12 05:14:56 PM Page: 2:1







Trindel Insurance Fund


Statement of Net Assets By Member


120 - Alpine


As of 6/30/2012


Subsidy
Loss Prevention 


Undisbursed 


Total


Assets


Cash


103,830.47 1,444,293.10 


Prepaid Expenses


0.00 0.00 


Fixed Assets


0.00 0.00 


Total Assets 103,830.47 1,444,293.10 


Liabilities


Accounts Payable


0.00 3,737.90 


Payroll Liabilities


0.00 4,543.78 


Claims Liabilities


0.00 351,955.77 


Total Liabilities 0.00 360,237.45 


Due to Members


103,830.47 1,084,055.65 


Liabilities and Net Assets 103,830.47 1,444,293.10 


Date: 8/17/12 05:14:56 PM Page: 2:2







Trindel Insurance Fund


Statement of Net Assets By Member


130 - Colusa


As of 6/30/2012


Administration Loss Prevention Compensation
Workers' 


Administration 
Claims 


Compensation
Workers 


Liability
Property & 


Pollution Malpractice
Medical 


Assets


Cash


0.00 0.00 0.00 710,733.39 1,099,419.51 10,917.15 23,651.84 


Prepaid Expenses


0.00 0.00 0.00 0.00 0.00 0.00 0.00 


Fixed Assets


0.00 0.00 0.00 0.00 0.00 0.00 0.00 


Total Assets 0.00 0.00 0.00 710,733.39 1,099,419.51 10,917.15 23,651.84 


Liabilities


Accounts Payable


0.00 0.00 0.00 3,134.99 1,734.86 0.00 0.00 


Payroll Liabilities


0.00 0.00 0.00 2,271.89 2,271.89 0.00 0.00 


Claims Liabilities


0.00 0.00 0.00 568,229.11 433,192.96 0.00 0.00 


Total Liabilities 0.00 0.00 0.00 573,635.99 437,199.71 0.00 0.00 


Due to Members


0.00 0.00 0.00 137,097.40 662,219.80 10,917.15 23,651.84 


Liabilities and Net Assets 0.00 0.00 0.00 710,733.39 1,099,419.51 10,917.15 23,651.84 


Date: 8/17/12 05:14:56 PM Page: 3:1







Trindel Insurance Fund


Statement of Net Assets By Member


130 - Colusa


As of 6/30/2012


Subsidy
Loss Prevention 


Undisbursed 


Total


Assets


Cash


71,150.19 1,915,872.08 


Prepaid Expenses


0.00 0.00 


Fixed Assets


0.00 0.00 


Total Assets 71,150.19 1,915,872.08 


Liabilities


Accounts Payable


0.00 4,869.85 


Payroll Liabilities


0.00 4,543.78 


Claims Liabilities


0.00 1,001,422.07 


Total Liabilities 0.00 1,010,835.70 


Due to Members


71,150.19 905,036.38 


Liabilities and Net Assets 71,150.19 1,915,872.08 


Date: 8/17/12 05:14:56 PM Page: 3:2







Trindel Insurance Fund


Statement of Net Assets By Member


140 - Del Norte


As of 6/30/2012


Administration Loss Prevention Compensation
Workers' 


Administration 
Claims 


Compensation
Workers 


Liability
Property & 


Pollution Malpractice
Medical 


Assets


Cash


0.00 0.00 0.00 2,033,221.44 891,110.65 8,038.79 53,042.53 


Accounts Receivable


0.00 0.00 0.00 0.00 0.00 0.00 0.00 


Prepaid Expenses


0.00 0.00 0.00 0.00 0.00 0.00 0.00 


Fixed Assets


0.00 0.00 0.00 0.00 0.00 0.00 0.00 


Total Assets 0.00 0.00 0.00 2,033,221.44 891,110.65 8,038.79 53,042.53 


Liabilities


Accounts Payable


0.00 0.00 0.00 3,456.24 3,441.57 0.00 0.00 


Payroll Liabilities


0.00 0.00 0.00 2,271.89 2,271.89 0.00 0.00 


Claims Liabilities


0.00 0.00 0.00 1,199,179.73 825,878.01 0.00 0.00 


Total Liabilities 0.00 0.00 0.00 1,204,907.86 831,591.47 0.00 0.00 


Due to Members


0.00 0.00 0.00 828,313.58 59,519.18 8,038.79 53,042.53 


Liabilities and Net Assets 0.00 0.00 0.00 2,033,221.44 891,110.65 8,038.79 53,042.53 


Date: 8/17/12 05:14:56 PM Page: 4:1







Trindel Insurance Fund


Statement of Net Assets By Member


140 - Del Norte


As of 6/30/2012


Subsidy
Loss Prevention 


Undisbursed 


Total


Assets


Cash


81,602.13 3,067,015.54 


Accounts Receivable


0.00 0.00 


Prepaid Expenses


0.00 0.00 


Fixed Assets


0.00 0.00 


Total Assets 81,602.13 3,067,015.54 


Liabilities


Accounts Payable


0.00 6,897.81 


Payroll Liabilities


0.00 4,543.78 


Claims Liabilities


0.00 2,025,057.74 


Total Liabilities 0.00 2,036,499.33 


Due to Members


81,602.13 1,030,516.21 


Liabilities and Net Assets 81,602.13 3,067,015.54 


Date: 8/17/12 05:14:56 PM Page: 4:2







Trindel Insurance Fund


Statement of Net Assets By Member


150 - Lassen


As of 6/30/2012


Administration Loss Prevention Compensation
Workers' 


Administration 
Claims 


Compensation
Workers 


Liability
Property & 


Pollution Malpractice
Medical 


Assets


Cash


0.00 0.00 0.00 1,608,377.89 1,395,052.37 8,520.46 1,679.40 


Accounts Receivable


0.00 0.00 0.00 0.00 0.00 0.00 0.00 


Prepaid Expenses


0.00 0.00 0.00 0.00 0.00 0.00 0.00 


Fixed Assets


0.00 0.00 0.00 0.00 0.00 0.00 0.00 


Total Assets 0.00 0.00 0.00 1,608,377.89 1,395,052.37 8,520.46 1,679.40 


Liabilities


Accounts Payable


0.00 0.00 0.00 3,269.99 7,244.57 0.00 0.00 


Payroll Liabilities


0.00 0.00 0.00 2,271.89 2,271.89 0.00 0.00 


Claims Liabilities


0.00 0.00 0.00 1,522,525.48 951,147.83 0.00 0.00 


Total Liabilities 0.00 0.00 0.00 1,528,067.36 960,664.29 0.00 0.00 


Due to Members


0.00 0.00 0.00 80,310.53 434,388.08 8,520.46 1,679.40 


Liabilities and Net Assets 0.00 0.00 0.00 1,608,377.89 1,395,052.37 8,520.46 1,679.40 


Date: 8/17/12 05:14:56 PM Page: 5:1







Trindel Insurance Fund


Statement of Net Assets By Member


150 - Lassen


As of 6/30/2012


Subsidy
Loss Prevention 


Undisbursed 


Total


Assets


Cash


100,864.98 3,114,495.10 


Accounts Receivable


0.00 0.00 


Prepaid Expenses


0.00 0.00 


Fixed Assets


0.00 0.00 


Total Assets 100,864.98 3,114,495.10 


Liabilities


Accounts Payable


0.00 10,514.56 


Payroll Liabilities


0.00 4,543.78 


Claims Liabilities


0.00 2,473,673.31 


Total Liabilities 0.00 2,488,731.65 


Due to Members


100,864.98 625,763.45 


Liabilities and Net Assets 100,864.98 3,114,495.10 


Date: 8/17/12 05:14:56 PM Page: 5:2







Trindel Insurance Fund


Statement of Net Assets By Member


160 - Modoc


As of 6/30/2012


Administration Loss Prevention Compensation
Workers' 


Administration 
Claims 


Compensation
Workers 


Liability
Property & 


Pollution Malpractice
Medical 


Assets


Cash


0.00 0.00 0.00 620,359.56 983,570.45 (8,810.62) 69,308.79 


Prepaid Expenses


0.00 0.00 0.00 0.00 0.00 15,325.75 0.00 


Fixed Assets


0.00 0.00 0.00 0.00 0.00 0.00 0.00 


Total Assets 0.00 0.00 0.00 620,359.56 983,570.45 6,515.13 69,308.79 


Liabilities


Accounts Payable


0.00 0.00 0.00 4,567.47 1,232.92 0.00 0.00 


Payroll Liabilities


0.00 0.00 0.00 2,271.89 2,271.89 0.00 0.00 


Claims Liabilities


0.00 0.00 0.00 540,642.64 153,038.27 0.00 0.00 


Total Liabilities 0.00 0.00 0.00 547,482.00 156,543.08 0.00 0.00 


Due to Members


0.00 0.00 0.00 72,877.56 827,027.37 6,515.13 69,308.79 


Liabilities and Net Assets 0.00 0.00 0.00 620,359.56 983,570.45 6,515.13 69,308.79 


Date: 8/17/12 05:14:56 PM Page: 6:1







Trindel Insurance Fund


Statement of Net Assets By Member


160 - Modoc


As of 6/30/2012


Subsidy
Loss Prevention 


Undisbursed 


Total


Assets


Cash


57,482.69 1,721,910.87 


Prepaid Expenses


0.00 15,325.75 


Fixed Assets


0.00 0.00 


Total Assets 57,482.69 1,737,236.62 


Liabilities


Accounts Payable


0.00 5,800.39 


Payroll Liabilities


0.00 4,543.78 


Claims Liabilities


0.00 693,680.91 


Total Liabilities 0.00 704,025.08 


Due to Members


57,482.69 1,033,211.54 


Liabilities and Net Assets 57,482.69 1,737,236.62 
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Trindel Insurance Fund


Statement of Net Assets By Member


170 - Mono


As of 6/30/2012


Administration Loss Prevention Compensation
Workers' 


Administration 
Claims 


Compensation
Workers 


Liability
Property & 


Pollution Malpractice
Medical 


Assets


Cash


0.00 0.00 0.00 2,184,507.51 1,132,392.58 (22,799.41) 35,398.73 


Prepaid Expenses


0.00 0.00 0.00 0.00 0.00 19,400.68 0.00 


Fixed Assets


0.00 0.00 0.00 0.00 0.00 0.00 0.00 


Total Assets 0.00 0.00 0.00 2,184,507.51 1,132,392.58 (3,398.73) 35,398.73 


Liabilities


Accounts Payable


0.00 0.00 0.00 4,174.99 2,184.15 0.00 4,064.20 


Payroll Liabilities


0.00 0.00 0.00 2,271.89 2,271.70 0.00 0.00 


Claims Liabilities


0.00 0.00 0.00 1,187,551.69 333,201.45 0.00 0.00 


Total Liabilities 0.00 0.00 0.00 1,193,998.57 337,657.30 0.00 4,064.20 


Due to Members


0.00 0.00 0.00 990,508.94 794,735.28 (3,398.73) 31,334.53 


Liabilities and Net Assets 0.00 0.00 0.00 2,184,507.51 1,132,392.58 (3,398.73) 35,398.73 
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Trindel Insurance Fund


Statement of Net Assets By Member


170 - Mono


As of 6/30/2012


Subsidy
Loss Prevention 


Undisbursed 


Total


Assets


Cash


125,565.07 3,455,064.48 


Prepaid Expenses


0.00 19,400.68 


Fixed Assets


0.00 0.00 


Total Assets 125,565.07 3,474,465.16 


Liabilities


Accounts Payable


9,979.79 20,403.13 


Payroll Liabilities


0.00 4,543.59 


Claims Liabilities


0.00 1,520,753.14 


Total Liabilities 9,979.79 1,545,699.86 


Due to Members


115,585.28 1,928,765.30 


Liabilities and Net Assets 125,565.07 3,474,465.16 
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Trindel Insurance Fund


Statement of Net Assets By Member


180 - Plumas


As of 6/30/2012


Administration Loss Prevention Compensation
Workers' 


Administration 
Claims 


Compensation
Workers 


Liability
Property & 


Pollution Malpractice
Medical 


Assets


Cash


0.00 0.00 0.00 3,115,494.78 412,749.99 13,959.18 5,740.78 


Accounts Receivable


0.00 0.00 0.00 576,087.00 255,369.00 3,138.00 4,521.00 


Prepaid Expenses


0.00 0.00 0.00 0.00 0.00 0.00 0.00 


Fixed Assets


0.00 0.00 0.00 0.00 0.00 0.00 0.00 


Total Assets 0.00 0.00 0.00 3,691,581.78 668,118.99 17,097.18 10,261.78 


Liabilities


Accounts Payable


0.00 0.00 0.00 3,134.99 2,764.77 0.00 0.00 


Payroll Liabilities


0.00 0.00 0.00 2,271.90 2,271.90 0.00 0.00 


Claims Liabilities


0.00 0.00 0.00 2,399,279.71 422,111.04 0.00 0.00 


Total Liabilities 0.00 0.00 0.00 2,404,686.60 427,147.71 0.00 0.00 


Due to Members


0.00 0.00 0.00 1,286,895.18 240,971.28 17,097.18 10,261.78 


Liabilities and Net Assets 0.00 0.00 0.00 3,691,581.78 668,118.99 17,097.18 10,261.78 
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Trindel Insurance Fund


Statement of Net Assets By Member


180 - Plumas


As of 6/30/2012


Subsidy
Loss Prevention 


Undisbursed 


Total


Assets


Cash


45,974.26 3,593,918.99 


Accounts Receivable


0.00 839,115.00 


Prepaid Expenses


0.00 0.00 


Fixed Assets


0.00 0.00 


Total Assets 45,974.26 4,433,033.99 


Liabilities


Accounts Payable


0.00 5,899.76 


Payroll Liabilities


0.00 4,543.80 


Claims Liabilities


0.00 2,821,390.75 


Total Liabilities 0.00 2,831,834.31 


Due to Members


45,974.26 1,601,199.68 


Liabilities and Net Assets 45,974.26 4,433,033.99 
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Trindel Insurance Fund


Statement of Net Assets By Member


190 - San Benito


As of 6/30/2012


Administration Loss Prevention Compensation
Workers' 


Administration 
Claims 


Compensation
Workers 


Liability
Property & 


Pollution Malpractice
Medical 


Assets


Cash


0.00 0.00 0.00 1,664,491.20 1,327,240.44 3,061.25 18,354.41 


Accounts Receivable


0.00 0.00 0.00 0.00 0.00 0.00 0.00 


Prepaid Expenses


0.00 0.00 0.00 0.00 0.00 6,713.33 0.00 


Fixed Assets


0.00 0.00 0.00 0.00 0.00 0.00 0.00 


Total Assets 0.00 0.00 0.00 1,664,491.20 1,327,240.44 9,774.58 18,354.41 


Liabilities


Accounts Payable


0.00 0.00 0.00 4,124.99 83,926.13 0.00 0.00 


Payroll Liabilities


0.00 0.00 0.00 2,271.89 2,271.89 0.00 0.00 


Claims Liabilities


0.00 0.00 0.00 1,077,601.51 847,070.52 0.00 0.00 


Total Liabilities 0.00 0.00 0.00 1,083,998.39 933,268.54 0.00 0.00 


Due to Members


0.00 0.00 0.00 580,492.81 393,971.90 9,774.58 18,354.41 


Liabilities and Net Assets 0.00 0.00 0.00 1,664,491.20 1,327,240.44 9,774.58 18,354.41 
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Trindel Insurance Fund


Statement of Net Assets By Member


190 - San Benito


As of 6/30/2012


Subsidy
Loss Prevention 


Undisbursed 


Total


Assets


Cash


72,731.04 3,085,878.34 


Accounts Receivable


0.00 0.00 


Prepaid Expenses


0.00 6,713.33 


Fixed Assets


0.00 0.00 


Total Assets 72,731.04 3,092,591.67 


Liabilities


Accounts Payable


0.00 88,051.12 


Payroll Liabilities


0.00 4,543.78 


Claims Liabilities


0.00 1,924,672.03 


Total Liabilities 0.00 2,017,266.93 


Due to Members


72,731.04 1,075,324.74 


Liabilities and Net Assets 72,731.04 3,092,591.67 
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Trindel Insurance Fund


Statement of Net Assets By Member


200 - Sierra


As of 6/30/2012


Administration Loss Prevention Compensation
Workers' 


Administration 
Claims 


Compensation
Workers 


Liability
Property & 


Pollution Malpractice
Medical 


Assets


Cash


0.00 0.00 0.00 266,073.18 145,695.39 3,347.48 10,944.69 


Prepaid Expenses


0.00 0.00 0.00 0.00 0.00 6,805.90 0.00 


Fixed Assets


0.00 0.00 0.00 0.00 0.00 0.00 0.00 


Total Assets 0.00 0.00 0.00 266,073.18 145,695.39 10,153.38 10,944.69 


Liabilities


Accounts Payable


0.00 0.00 0.00 3,134.99 701.43 0.00 0.00 


Payroll Liabilities


0.00 0.00 0.00 2,271.89 2,271.89 0.00 0.00 


Claims Liabilities


0.00 0.00 0.00 305,425.09 213,379.02 0.00 0.00 


Total Liabilities 0.00 0.00 0.00 310,831.97 216,352.34 0.00 0.00 


Due to Members


0.00 0.00 0.00 (44,758.79) (70,656.95) 10,153.38 10,944.69 


Liabilities and Net Assets 0.00 0.00 0.00 266,073.18 145,695.39 10,153.38 10,944.69 
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Trindel Insurance Fund


Statement of Net Assets By Member


200 - Sierra


As of 6/30/2012


Subsidy
Loss Prevention 


Undisbursed 


Total


Assets


Cash


42,072.71 468,133.45 


Prepaid Expenses


0.00 6,805.90 


Fixed Assets


0.00 0.00 


Total Assets 42,072.71 474,939.35 


Liabilities


Accounts Payable


0.00 3,836.42 


Payroll Liabilities


0.00 4,543.78 


Claims Liabilities


0.00 518,804.11 


Total Liabilities 0.00 527,184.31 


Due to Members


42,072.71 (52,244.96)


Liabilities and Net Assets 42,072.71 474,939.35 
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Trindel Insurance Fund


Statement of Net Assets By Member


210 - Trinity


As of 6/30/2012


Administration Loss Prevention Compensation
Workers' 


Administration 
Claims 


Compensation
Workers 


Liability
Property & 


Pollution Malpractice
Medical 


Assets


Cash


0.00 0.00 0.00 1,767,454.93 913,736.47 5,118.18 32,826.11 


Prepaid Expenses


0.00 0.00 0.00 0.00 0.00 0.00 0.00 


Fixed Assets


0.00 0.00 0.00 0.00 0.00 0.00 0.00 


Total Assets 0.00 0.00 0.00 1,767,454.93 913,736.47 5,118.18 32,826.11 


Liabilities


Accounts Payable


0.00 0.00 0.00 5,380.34 1,119.87 0.00 0.00 


Payroll Liabilities


0.00 0.00 0.00 2,271.89 2,271.89 0.00 0.00 


Claims Liabilities


0.00 0.00 0.00 868,247.16 294,343.01 0.00 0.00 


Total Liabilities 0.00 0.00 0.00 875,899.39 297,734.77 0.00 0.00 


Due to Members


0.00 0.00 0.00 891,555.54 616,001.70 5,118.18 32,826.11 


Liabilities and Net Assets 0.00 0.00 0.00 1,767,454.93 913,736.47 5,118.18 32,826.11 
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Trindel Insurance Fund


Statement of Net Assets By Member


210 - Trinity


As of 6/30/2012


Subsidy
Loss Prevention 


Undisbursed 


Total


Assets


Cash


44,357.40 2,763,493.09 


Prepaid Expenses


0.00 0.00 


Fixed Assets


0.00 0.00 


Total Assets 44,357.40 2,763,493.09 


Liabilities


Accounts Payable


71.11 6,571.32 


Payroll Liabilities


0.00 4,543.78 


Claims Liabilities


0.00 1,162,590.17 


Total Liabilities 71.11 1,173,705.27 


Due to Members


44,286.29 1,589,787.82 


Liabilities and Net Assets 44,357.40 2,763,493.09 
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Trindel Insurance Fund


Statement of Revenues and Expenditures By Program


110 - Trindel


From 7/1/2011 Through 6/30/2012


Administration Loss Prevention Compensation
Workers' 


Administration 
Claims 


Compensation
Workers 


Liability
Property & 


Pollution Malpractice
Medical 


Revenues


Interest Income 0.00 0.00 0.00 0.00 0.00 0.00 0.00 


Other Income 200.00 0.00 0.00 0.00 0.00 0.00 0.00 


Total Revenues 200.00 0.00 0.00 0.00 0.00 0.00 0.00 


Expense


Claims Expense 0.00 0.00 0.00 0.00 0.00 0.00 0.00 


Insurance Expense 0.00 0.00 0.00 0.00 0.00 0.00 0.00 


Risk Management 720.37 26,276.60 7,431.96 0.00 0.00 0.00 0.00 


Professional Fees 15,976.33 1,616.25 6,168.16 0.00 0.00 0.00 0.00 


General & Administrative 241,701.33 240,500.99 231,085.70 0.00 0.00 0.00 0.00 


Tranfers In/Out (261,548.02) (273,700.16) (249,532.38) 0.00 0.00 0.00 0.00 


Rental/Lease Expense 3,349.99 5,306.32 4,846.56 0.00 0.00 0.00 0.00 


Total Expense 200.00 0.00 0.00 0.00 0.00 0.00 0.00 


Total Net Income 0.00 0.00 0.00 0.00 0.00 0.00 0.00 


Beginning Fund Balance


0.00 0.00 0.00 0.00 0.00 0.00 0.00 


Ending Fund Balance 0.00 0.00 0.00 0.00 0.00 0.00 0.00 
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Trindel Insurance Fund


Statement of Revenues and Expenditures By Program


110 - Trindel


From 7/1/2011 Through 6/30/2012


Subsidy
Loss Prevention 


Undisbursed 


Total


Revenues


Interest Income 0.00 0.00 


Other Income 0.00 200.00 


Total Revenues 0.00 200.00 


Expense


Claims Expense 0.00 0.00 


Insurance Expense 0.00 0.00 


Risk Management 0.00 34,428.93 


Professional Fees 0.00 23,760.74 


General & Administrative 0.00 713,288.02 


Tranfers In/Out 37,974.62 (746,805.94)


Rental/Lease Expense 0.00 13,502.87 


Total Expense 37,974.62 38,174.62 


Total Net Income (37,974.62) (37,974.62)


Beginning Fund Balance


69,065.25 69,065.25 


Ending Fund Balance 31,090.63 31,090.63 
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Trindel Insurance Fund


Statement of Revenues and Expenditures By Program


120 - Alpine


From 7/1/2011 Through 6/30/2012


Administration Loss Prevention Compensation
Workers' 


Administration 
Claims 


Compensation
Workers 


Liability
Property & 


Pollution Malpractice
Medical 


Revenues


Member Contributions 0.00 0.00 0.00 292,133.00 196,968.50 4,087.00 1,196.50 


Interest Income 0.00 0.00 0.00 4,245.79 4,095.28 0.00 0.00 


Investment Income 0.00 0.00 0.00 0.00 0.00 0.00 271.00 


Other Income 0.00 0.00 0.00 0.00 6.00 0.00 0.00 


Total Revenues 0.00 0.00 0.00 296,378.79 201,069.78 4,087.00 1,467.50 


Expense


Claims Expense 0.00 0.00 0.00 198,501.17 6,430.60 0.00 0.00 


Insurance Expense 0.00 0.00 0.00 39,285.00 69,159.83 4,087.00 2,156.00 


State Fees 0.00 0.00 0.00 7.76 0.00 0.00 0.00 


Risk Management 0.00 0.00 0.00 26,689.65 13,725.67 0.00 0.00 


Professional Fees 0.00 0.00 0.00 0.00 0.00 0.00 0.00 


General & Administrative 0.00 0.00 0.00 18,398.62 8,316.89 0.00 0.00 


Tranfers In/Out 0.00 0.00 0.00 35,914.00 22,690.00 0.00 0.00 


Return of Premium Funds 0.00 0.00 0.00 0.00 0.00 0.00 0.00 


Total Expense 0.00 0.00 0.00 318,796.20 120,322.99 4,087.00 2,156.00 


Total Net Income 0.00 0.00 0.00 (22,417.41) 80,746.79 0.00 (688.50)


Beginning Fund Balance


0.00 0.00 0.00 448,168.20 455,654.23 8,110.29 10,651.58 


Ending Fund Balance 0.00 0.00 0.00 425,750.79 536,401.02 8,110.29 9,963.08 
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Trindel Insurance Fund


Statement of Revenues and Expenditures By Program


120 - Alpine


From 7/1/2011 Through 6/30/2012


Subsidy
Loss Prevention 


Undisbursed 


Total


Revenues


Member Contributions 0.00 494,385.00 


Interest Income 0.00 8,341.07 


Investment Income 0.00 271.00 


Other Income 0.00 6.00 


Total Revenues 0.00 503,003.07 


Expense


Claims Expense 0.00 204,931.77 


Insurance Expense 0.00 114,687.83 


State Fees 0.00 7.76 


Risk Management 31,838.05 72,253.37 


Professional Fees 0.00 0.00 


General & Administrative 2,450.00 29,165.51 


Tranfers In/Out (48,356.94) 10,247.06 


Return of Premium Funds 0.00 0.00 


Total Expense (14,068.89) 431,293.30 


Total Net Income 14,068.89 71,709.77 


Beginning Fund Balance


89,761.58 1,012,345.88 


Ending Fund Balance 103,830.47 1,084,055.65 
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Trindel Insurance Fund


Statement of Revenues and Expenditures By Program


130 - Colusa


From 7/1/2011 Through 6/30/2012


Administration Loss Prevention Compensation
Workers' 


Administration 
Claims 


Compensation
Workers 


Liability
Property & 


Pollution Malpractice
Medical 


Revenues


Member Contributions 0.00 0.00 0.00 553,312.00 671,515.00 15,996.00 4,350.00 


Interest Income 0.00 0.00 0.00 3,035.95 5,870.73 0.00 0.00 


Investment Income 0.00 0.00 0.00 0.00 0.00 0.00 1,577.00 


Other Income 0.00 0.00 0.00 0.00 70.00 0.00 0.00 


Total Revenues 0.00 0.00 0.00 556,347.95 677,455.73 15,996.00 5,927.00 


Expense


Claims Expense 0.00 0.00 0.00 335,395.62 266,581.60 0.00 0.00 


Insurance Expense 0.00 0.00 0.00 134,013.00 280,512.84 16,007.96 4,842.00 


State Fees 0.00 0.00 0.00 4,607.90 0.00 0.00 0.00 


Risk Management 0.00 0.00 0.00 32,007.91 13,725.67 0.00 0.00 


Professional Fees 0.00 0.00 0.00 0.00 0.00 0.00 0.00 


General & Administrative 0.00 0.00 0.00 18,398.62 9,464.20 0.00 0.00 


Tranfers In/Out 0.00 0.00 0.00 35,914.00 22,690.00 0.00 0.00 


Return of Premium Funds 0.00 0.00 0.00 21,549.00 215,368.00 0.00 0.00 


Total Expense 0.00 0.00 0.00 581,886.05 808,342.31 16,007.96 4,842.00 


Total Net Income 0.00 0.00 0.00 (25,538.10) (130,886.58) (11.96) 1,085.00 


Beginning Fund Balance


0.00 0.00 0.00 162,635.50 793,106.38 10,929.11 22,566.84 


Ending Fund Balance 0.00 0.00 0.00 137,097.40 662,219.80 10,917.15 23,651.84 
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Trindel Insurance Fund


Statement of Revenues and Expenditures By Program


130 - Colusa


From 7/1/2011 Through 6/30/2012


Subsidy
Loss Prevention 


Undisbursed 


Total


Revenues


Member Contributions 0.00 1,245,173.00 


Interest Income 0.00 8,906.68 


Investment Income 0.00 1,577.00 


Other Income 0.00 70.00 


Total Revenues 0.00 1,255,726.68 


Expense


Claims Expense 0.00 601,977.22 


Insurance Expense 0.00 435,375.80 


State Fees 0.00 4,607.90 


Risk Management 60,008.52 105,742.10 


Professional Fees 0.00 0.00 


General & Administrative 0.00 27,862.82 


Tranfers In/Out (65,510.53) (6,906.53)


Return of Premium Funds 0.00 236,917.00 


Total Expense (5,502.01) 1,405,576.31 


Total Net Income 5,502.01 (149,849.63)


Beginning Fund Balance


65,648.18 1,054,886.01 


Ending Fund Balance 71,150.19 905,036.38 
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Trindel Insurance Fund


Statement of Revenues and Expenditures By Program


140 - Del Norte


From 7/1/2011 Through 6/30/2012


Administration Loss Prevention Compensation
Workers' 


Administration 
Claims 


Compensation
Workers 


Liability
Property & 


Pollution Malpractice
Medical 


Revenues


Member Contributions 0.00 0.00 0.00 762,793.00 1,000,309.00 6,129.00 11,000.00 


Interest Income 0.00 0.00 0.00 12,686.85 2,733.51 0.00 0.00 


Investment Income 0.00 0.00 0.00 0.00 0.00 0.00 5,921.00 


Other Income 0.00 0.00 0.00 0.00 104.00 0.00 0.00 


Total Revenues 0.00 0.00 0.00 775,479.85 1,003,146.51 6,129.00 16,921.00 


Expense


Claims Expense 0.00 0.00 0.00 618,499.29 397,446.77 0.00 (16,572.96)


Insurance Expense 0.00 0.00 0.00 140,826.00 380,489.08 6,129.00 9,764.00 


State Fees 0.00 0.00 0.00 2,851.09 0.00 0.00 0.00 


Risk Management 0.00 0.00 0.00 50,923.86 13,725.67 0.00 0.00 


Professional Fees 0.00 0.00 0.00 0.00 20.00 0.00 0.00 


General & Administrative 0.00 0.00 0.00 18,398.62 11,089.01 0.00 0.00 


Tranfers In/Out 0.00 0.00 0.00 35,914.00 22,690.00 0.00 0.00 


Return of Premium Funds 0.00 0.00 0.00 0.00 0.00 0.00 0.00 


Total Expense 0.00 0.00 0.00 867,412.86 825,460.53 6,129.00 (6,808.96)


Total Net Income 0.00 0.00 0.00 (91,933.01) 177,685.98 0.00 23,729.96 


Beginning Fund Balance


0.00 0.00 0.00 920,246.59 (118,166.80) 8,038.79 29,312.57 


Ending Fund Balance 0.00 0.00 0.00 828,313.58 59,519.18 8,038.79 53,042.53 
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Trindel Insurance Fund


Statement of Revenues and Expenditures By Program


140 - Del Norte


From 7/1/2011 Through 6/30/2012


Subsidy
Loss Prevention 


Undisbursed 


Total


Revenues


Member Contributions 0.00 1,780,231.00 


Interest Income 0.00 15,420.36 


Investment Income 0.00 5,921.00 


Other Income 0.00 104.00 


Total Revenues 0.00 1,801,676.36 


Expense


Claims Expense 0.00 999,373.10 


Insurance Expense 0.00 537,208.08 


State Fees 0.00 2,851.09 


Risk Management 42,350.35 106,999.88 


Professional Fees 0.00 20.00 


General & Administrative 0.00 29,487.63 


Tranfers In/Out (59,078.05) (474.05)


Return of Premium Funds 0.00 0.00 


Total Expense (16,727.70) 1,675,465.73 


Total Net Income 16,727.70 126,210.63 


Beginning Fund Balance


64,874.43 904,305.58 


Ending Fund Balance 81,602.13 1,030,516.21 
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Trindel Insurance Fund


Statement of Revenues and Expenditures By Program


150 - Lassen


From 7/1/2011 Through 6/30/2012


Administration Loss Prevention Compensation
Workers' 


Administration 
Claims 


Compensation
Workers 


Liability
Property & 


Pollution Malpractice
Medical 


Revenues


Member Contributions 0.00 0.00 0.00 966,069.00 823,296.00 6,129.00 9,989.00 


Interest Income 0.00 0.00 0.00 16,604.76 5,263.59 0.00 0.00 


Other Income 0.00 0.00 0.00 0.00 100.00 0.00 0.00 


Total Revenues 0.00 0.00 0.00 982,673.76 828,659.59 6,129.00 9,989.00 


Expense


Claims Expense 0.00 0.00 0.00 787,091.98 (19,152.40) 0.00 0.00 


Insurance Expense 0.00 0.00 0.00 192,324.00 409,766.88 6,129.00 8,613.00 


State Fees 0.00 0.00 0.00 5,615.70 0.00 0.00 0.00 


Risk Management 0.00 0.00 0.00 38,754.90 13,725.67 0.00 0.00 


Professional Fees 0.00 0.00 0.00 0.00 26,295.49 0.00 0.00 


General & Administrative 0.00 0.00 0.00 18,398.62 11,328.59 0.00 0.00 


Tranfers In/Out 0.00 0.00 0.00 35,914.00 22,690.00 0.00 0.00 


Return of Premium Funds 0.00 0.00 0.00 1,201,005.00 0.00 0.00 0.00 


Rental/Lease Expense 0.00 0.00 0.00 0.00 0.00 0.00 0.00 


Total Expense 0.00 0.00 0.00 2,279,104.20 464,654.23 6,129.00 8,613.00 


Total Net Income 0.00 0.00 0.00 (1,296,430.44) 364,005.36 0.00 1,376.00 


Beginning Fund Balance


0.00 0.00 0.00 1,376,740.97 70,382.72 8,520.46 303.40 


Ending Fund Balance 0.00 0.00 0.00 80,310.53 434,388.08 8,520.46 1,679.40 
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Trindel Insurance Fund


Statement of Revenues and Expenditures By Program


150 - Lassen


From 7/1/2011 Through 6/30/2012


Subsidy
Loss Prevention 


Undisbursed 


Total


Revenues


Member Contributions 0.00 1,805,483.00 


Interest Income 0.00 21,868.35 


Other Income 0.00 100.00 


Total Revenues 0.00 1,827,451.35 


Expense


Claims Expense 0.00 767,939.58 


Insurance Expense 0.00 616,832.88 


State Fees 0.00 5,615.70 


Risk Management 57,604.33 110,084.90 


Professional Fees 0.00 26,295.49 


General & Administrative 9,800.00 39,527.21 


Tranfers In/Out (65,510.53) (6,906.53)


Return of Premium Funds 0.00 1,201,005.00 


Rental/Lease Expense 570.60 570.60 


Total Expense 2,464.40 2,760,964.83 


Total Net Income (2,464.40) (933,513.48)


Beginning Fund Balance


103,329.38 1,559,276.93 


Ending Fund Balance 100,864.98 625,763.45 
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Trindel Insurance Fund


Statement of Revenues and Expenditures By Program


160 - Modoc


From 7/1/2011 Through 6/30/2012


Administration Loss Prevention Compensation
Workers' 


Administration 
Claims 


Compensation
Workers 


Liability
Property & 


Pollution Malpractice
Medical 


Revenues


Member Contributions 0.00 0.00 0.00 550,976.00 363,569.00 19,384.00 21,768.00 


Interest Income 0.00 0.00 0.00 2,565.93 5,643.84 0.00 0.00 


Investment Income 0.00 0.00 0.00 0.00 0.00 0.00 28,867.00 


Other Income 0.00 0.00 0.00 0.00 19.00 0.00 0.00 


Total Revenues 0.00 0.00 0.00 553,541.93 369,231.84 19,384.00 50,635.00 


Expense


Claims Expense 0.00 0.00 0.00 359,829.29 48,998.18 0.00 0.00 


Insurance Expense 0.00 0.00 0.00 132,188.00 113,825.86 19,412.75 42,392.00 


State Fees 0.00 0.00 0.00 2,473.45 0.00 0.00 0.00 


Risk Management 0.00 0.00 0.00 35,506.09 13,725.67 0.00 0.00 


Professional Fees 0.00 0.00 0.00 0.00 8,541.40 0.00 0.00 


General & Administrative 0.00 0.00 0.00 18,398.62 8,842.74 0.00 0.00 


Tranfers In/Out 0.00 0.00 0.00 35,914.00 22,690.00 0.00 0.00 


Return of Premium Funds 0.00 0.00 0.00 33,713.00 22,108.00 0.00 0.00 


Total Expense 0.00 0.00 0.00 618,022.45 238,731.85 19,412.75 42,392.00 


Total Net Income 0.00 0.00 0.00 (64,480.52) 130,499.99 (28.75) 8,243.00 


Beginning Fund Balance


0.00 0.00 0.00 137,358.08 696,527.38 6,543.88 61,065.79 


Ending Fund Balance 0.00 0.00 0.00 72,877.56 827,027.37 6,515.13 69,308.79 
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Trindel Insurance Fund


Statement of Revenues and Expenditures By Program


160 - Modoc


From 7/1/2011 Through 6/30/2012


Subsidy
Loss Prevention 


Undisbursed 


Total


Revenues


Member Contributions 0.00 955,697.00 


Interest Income 0.00 8,209.77 


Investment Income 0.00 28,867.00 


Other Income 0.00 19.00 


Total Revenues 0.00 992,792.77 


Expense


Claims Expense 0.00 408,827.47 


Insurance Expense 0.00 307,818.61 


State Fees 0.00 2,473.45 


Risk Management 43,593.27 92,825.03 


Professional Fees 0.00 8,541.40 


General & Administrative 6,095.00 33,336.36 


Tranfers In/Out (58,005.97) 598.03 


Return of Premium Funds 0.00 55,821.00 


Total Expense (8,317.70) 910,241.35 


Total Net Income 8,317.70 82,551.42 


Beginning Fund Balance


49,164.99 950,660.12 


Ending Fund Balance 57,482.69 1,033,211.54 
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Trindel Insurance Fund


Statement of Revenues and Expenditures By Program


170 - Mono


From 7/1/2011 Through 6/30/2012


Administration Loss Prevention Compensation
Workers' 


Administration 
Claims 


Compensation
Workers 


Liability
Property & 


Pollution Malpractice
Medical 


Revenues


Member Contributions 0.00 0.00 0.00 666,075.00 594,700.00 26,705.00 9,410.00 


Interest Income 0.00 0.00 0.00 15,511.03 8,661.10 0.00 0.00 


Investment Income 0.00 0.00 0.00 0.00 0.00 0.00 3,184.00 


Other Income 0.00 0.00 0.00 0.00 56.00 0.00 0.00 


Total Revenues 0.00 0.00 0.00 681,586.03 603,417.10 26,705.00 12,594.00 


Expense


Claims Expense 0.00 0.00 0.00 367,113.16 25,178.18 0.00 4,064.20 


Insurance Expense 0.00 0.00 0.00 173,769.00 249,470.36 25,529.35 5,728.00 


State Fees 0.00 0.00 0.00 5,481.53 0.00 0.00 0.00 


Risk Management 0.00 0.00 0.00 34,559.55 13,725.67 0.00 0.00 


Professional Fees 0.00 0.00 0.00 1,392.00 12,618.73 0.00 0.00 


General & Administrative 0.00 0.00 0.00 18,398.62 8,794.93 0.00 0.00 


Tranfers In/Out 0.00 0.00 0.00 35,914.00 22,690.00 0.00 0.00 


Return of Premium Funds 0.00 0.00 0.00 255,446.00 489,951.00 0.00 0.00 


Total Expense 0.00 0.00 0.00 892,073.86 822,428.87 25,529.35 9,792.20 


Total Net Income 0.00 0.00 0.00 (210,487.83) (219,011.77) 1,175.65 2,801.80 


Beginning Fund Balance


0.00 0.00 0.00 1,200,996.77 1,013,747.05 (4,574.38) 28,532.73 


Ending Fund Balance 0.00 0.00 0.00 990,508.94 794,735.28 (3,398.73) 31,334.53 
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Trindel Insurance Fund


Statement of Revenues and Expenditures By Program


170 - Mono


From 7/1/2011 Through 6/30/2012


Subsidy
Loss Prevention 


Undisbursed 


Total


Revenues


Member Contributions 0.00 1,296,890.00 


Interest Income 0.00 24,172.13 


Investment Income 0.00 3,184.00 


Other Income 0.00 56.00 


Total Revenues 0.00 1,324,302.13 


Expense


Claims Expense 0.00 396,355.54 


Insurance Expense 0.00 454,496.71 


State Fees 0.00 5,481.53 


Risk Management 81,237.16 129,522.38 


Professional Fees 0.00 14,010.73 


General & Administrative 4,848.00 32,041.55 


Tranfers In/Out (65,510.53) (6,906.53)


Return of Premium Funds 0.00 745,397.00 


Total Expense 20,574.63 1,770,398.91 


Total Net Income (20,574.63) (446,096.78)


Beginning Fund Balance


136,159.91 2,374,862.08 


Ending Fund Balance 115,585.28 1,928,765.30 


Date: 8/17/12 05:13:51 PM Page: 7:2







Trindel Insurance Fund


Statement of Revenues and Expenditures By Program


180 - Plumas


From 7/1/2011 Through 6/30/2012


Administration Loss Prevention Compensation
Workers' 


Administration 
Claims 


Compensation
Workers 


Liability
Property & 


Pollution Malpractice
Medical 


Revenues


Member Contributions 0.00 0.00 0.00 1,062,021.00 300,379.00 6,276.00 9,043.00 


Interest Income 0.00 0.00 0.00 22,441.63 4,215.16 0.00 0.00 


Investment Income 0.00 0.00 0.00 0.00 0.00 0.00 1,379.00 


Other Income 0.00 0.00 0.00 0.00 136.00 0.00 0.00 


Total Revenues 0.00 0.00 0.00 1,084,462.63 304,730.16 6,276.00 10,422.00 


Expense


Claims Expense 0.00 0.00 0.00 631,865.63 210,017.42 0.00 0.00 


Insurance Expense 0.00 0.00 0.00 184,893.00 277,523.00 0.00 10,160.00 


State Fees 0.00 0.00 0.00 19,764.86 0.00 0.00 0.00 


Risk Management 0.00 0.00 0.00 25,228.84 13,725.67 0.00 0.00 


Professional Fees 0.00 0.00 0.00 0.00 347.50 0.00 0.00 


General & Administrative 0.00 0.00 0.00 18,398.62 9,990.05 0.00 0.00 


Tranfers In/Out 0.00 0.00 0.00 35,914.00 22,690.00 0.00 0.00 


Total Expense 0.00 0.00 0.00 916,064.95 534,293.64 0.00 10,160.00 


Total Net Income 0.00 0.00 0.00 168,397.68 (229,563.48) 6,276.00 262.00 


Beginning Fund Balance


0.00 0.00 0.00 1,118,497.50 470,534.76 10,821.18 9,999.78 


Ending Fund Balance 0.00 0.00 0.00 1,286,895.18 240,971.28 17,097.18 10,261.78 
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Trindel Insurance Fund


Statement of Revenues and Expenditures By Program


180 - Plumas


From 7/1/2011 Through 6/30/2012


Subsidy
Loss Prevention 


Undisbursed 


Total


Revenues


Member Contributions 0.00 1,377,719.00 


Interest Income 0.00 26,656.79 


Investment Income 0.00 1,379.00 


Other Income 0.00 136.00 


Total Revenues 0.00 1,405,890.79 


Expense


Claims Expense 0.00 841,883.05 


Insurance Expense 0.00 472,576.00 


State Fees 0.00 19,764.86 


Risk Management 57,827.61 96,782.12 


Professional Fees 56.25 403.75 


General & Administrative 0.00 28,388.67 


Tranfers In/Out (65,510.48) (6,906.48)


Total Expense (7,626.62) 1,452,891.97 


Total Net Income 7,626.62 (47,001.18)


Beginning Fund Balance


38,347.64 1,648,200.86 


Ending Fund Balance 45,974.26 1,601,199.68 
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Trindel Insurance Fund


Statement of Revenues and Expenditures By Program


190 - San Benito


From 7/1/2011 Through 6/30/2012


Administration Loss Prevention Compensation
Workers' 


Administration 
Claims 


Compensation
Workers 


Liability
Property & 


Pollution Malpractice
Medical 


Revenues


Member Contributions 0.00 0.00 0.00 974,574.00 1,166,910.00 13,532.00 17,129.00 


Interest Income 0.00 0.00 0.00 8,576.66 312.23 0.00 0.00 


Other Income 0.00 0.00 0.00 0.00 0.00 0.00 0.00 


Total Revenues 0.00 0.00 0.00 983,150.66 1,167,222.23 13,532.00 17,129.00 


Expense


Claims Expense 0.00 0.00 0.00 505,154.36 (60,835.58) 0.00 0.00 


Insurance Expense 0.00 0.00 0.00 222,069.00 440,704.09 12,842.32 14,871.00 


State Fees 0.00 0.00 0.00 5,190.28 0.00 0.00 0.00 


Risk Management 0.00 0.00 0.00 39,387.29 13,725.67 0.00 0.00 


Professional Fees 0.00 0.00 0.00 0.00 0.00 0.00 0.00 


General & Administrative 0.00 0.00 0.00 18,398.62 10,707.12 0.00 0.00 


Tranfers In/Out 0.00 0.00 0.00 199,662.00 (141,058.00) 0.00 0.00 


Return of Premium Funds 0.00 0.00 0.00 0.00 80,000.00 0.00 0.00 


Total Expense 0.00 0.00 0.00 989,861.55 343,243.30 12,842.32 14,871.00 


Total Net Income 0.00 0.00 0.00 (6,710.89) 823,978.93 689.68 2,258.00 


Beginning Fund Balance


0.00 0.00 0.00 587,203.70 (430,007.03) 9,084.90 16,096.41 


Ending Fund Balance 0.00 0.00 0.00 580,492.81 393,971.90 9,774.58 18,354.41 
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Trindel Insurance Fund


Statement of Revenues and Expenditures By Program


190 - San Benito


From 7/1/2011 Through 6/30/2012


Subsidy
Loss Prevention 


Undisbursed 


Total


Revenues


Member Contributions 0.00 2,172,145.00 


Interest Income 0.00 8,888.89 


Other Income 0.00 0.00 


Total Revenues 0.00 2,181,033.89 


Expense


Claims Expense 0.00 444,318.78 


Insurance Expense 0.00 690,486.41 


State Fees 0.00 5,190.28 


Risk Management 51,730.29 104,843.25 


Professional Fees 0.00 0.00 


General & Administrative 350.00 29,455.74 


Tranfers In/Out (65,510.53) (6,906.53)


Return of Premium Funds 0.00 80,000.00 


Total Expense (13,430.24) 1,347,387.93 


Total Net Income 13,430.24 833,645.96 


Beginning Fund Balance


59,300.80 241,678.78 


Ending Fund Balance 72,731.04 1,075,324.74 
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Trindel Insurance Fund


Statement of Revenues and Expenditures By Program


200 - Sierra


From 7/1/2011 Through 6/30/2012


Administration Loss Prevention Compensation
Workers' 


Administration 
Claims 


Compensation
Workers 


Liability
Property & 


Pollution Malpractice
Medical 


Revenues


Member Contributions 0.00 0.00 0.00 342,069.00 260,702.00 11,490.00 8,044.00 


Interest Income 0.00 0.00 0.00 1,972.04 2,660.91 0.00 0.00 


Investment Income 0.00 0.00 0.00 0.00 0.00 0.00 1,590.00 


Other Income 0.00 0.00 0.00 0.00 21.00 0.00 0.00 


Total Revenues 0.00 0.00 0.00 344,041.04 263,383.91 11,490.00 9,634.00 


Expense


Claims Expense 0.00 0.00 0.00 217,556.40 302,338.21 0.00 0.00 


Insurance Expense 0.00 0.00 0.00 57,311.00 111,040.92 10,892.90 7,444.00 


State Fees 0.00 0.00 0.00 2,933.62 0.00 0.00 0.00 


Risk Management 0.00 0.00 0.00 28,141.74 13,725.67 0.00 0.00 


Professional Fees 0.00 0.00 0.00 0.00 0.00 0.00 0.00 


General & Administrative 0.00 0.00 0.00 18,398.62 8,699.32 0.00 0.00 


Tranfers In/Out 0.00 0.00 0.00 35,914.00 22,690.00 0.00 0.00 


Return of Premium Funds 0.00 0.00 0.00 0.00 105,000.00 0.00 0.00 


Total Expense 0.00 0.00 0.00 360,255.38 563,494.12 10,892.90 7,444.00 


Total Net Income 0.00 0.00 0.00 (16,214.34) (300,110.21) 597.10 2,190.00 


Beginning Fund Balance


0.00 0.00 0.00 (28,544.45) 229,453.26 9,556.28 8,754.69 


Ending Fund Balance 0.00 0.00 0.00 (44,758.79) (70,656.95) 10,153.38 10,944.69 
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Trindel Insurance Fund


Statement of Revenues and Expenditures By Program


200 - Sierra


From 7/1/2011 Through 6/30/2012


Subsidy
Loss Prevention 


Undisbursed 


Total


Revenues


Member Contributions 0.00 622,305.00 


Interest Income 0.00 4,632.95 


Investment Income 0.00 1,590.00 


Other Income 0.00 21.00 


Total Revenues 0.00 628,548.95 


Expense


Claims Expense 0.00 519,894.61 


Insurance Expense 0.00 186,688.82 


State Fees 0.00 2,933.62 


Risk Management 54,564.53 96,431.94 


Professional Fees 0.00 0.00 


General & Administrative 0.00 27,097.94 


Tranfers In/Out (65,510.53) (6,906.53)


Return of Premium Funds 0.00 105,000.00 


Total Expense (10,946.00) 931,140.40 


Total Net Income 10,946.00 (302,591.45)


Beginning Fund Balance


31,126.71 250,346.49 


Ending Fund Balance 42,072.71 (52,244.96)
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Trindel Insurance Fund


Statement of Revenues and Expenditures By Program


210 - Trinity


From 7/1/2011 Through 6/30/2012


Administration Loss Prevention Compensation
Workers' 


Administration 
Claims 


Compensation
Workers 


Liability
Property & 


Pollution Malpractice
Medical 


Revenues


Member Contributions 0.00 0.00 0.00 644,479.00 522,839.00 9,280.00 3,414.00 


Interest Income 0.00 0.00 0.00 11,059.30 3,752.86 0.00 0.00 


Investment Income 0.00 0.00 0.00 0.00 0.00 0.00 15,005.00 


Other Income 0.00 0.00 0.00 0.00 85.00 0.00 0.00 


Total Revenues 0.00 0.00 0.00 655,538.30 526,676.86 9,280.00 18,419.00 


Expense


Claims Expense 0.00 0.00 0.00 343,534.37 (142,462.38) 0.00 0.00 


Insurance Expense 0.00 0.00 0.00 121,087.00 169,170.87 6,132.82 5,272.00 


State Fees 0.00 0.00 0.00 1,151.77 0.00 0.00 0.00 


Risk Management 0.00 0.00 0.00 36,235.19 13,725.69 0.00 0.00 


Professional Fees 0.00 0.00 0.00 0.00 20.00 0.00 0.00 


General & Administrative 0.00 0.00 0.00 18,398.62 9,176.82 0.00 0.00 


Tranfers In/Out 0.00 0.00 0.00 35,914.00 22,690.00 0.00 0.00 


Return of Premium Funds 0.00 0.00 0.00 0.00 0.00 0.00 0.00 


Total Expense 0.00 0.00 0.00 556,320.95 72,321.00 6,132.82 5,272.00 


Total Net Income 0.00 0.00 0.00 99,217.35 454,355.86 3,147.18 13,147.00 


Beginning Fund Balance


0.00 0.00 0.00 792,338.19 161,645.84 1,971.00 19,679.11 


Ending Fund Balance 0.00 0.00 0.00 891,555.54 616,001.70 5,118.18 32,826.11 
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Trindel Insurance Fund


Statement of Revenues and Expenditures By Program


210 - Trinity


From 7/1/2011 Through 6/30/2012


Subsidy
Loss Prevention 


Undisbursed 


Total


Revenues


Member Contributions 0.00 1,180,012.00 


Interest Income 0.00 14,812.16 


Investment Income 0.00 15,005.00 


Other Income 0.00 85.00 


Total Revenues 0.00 1,209,914.16 


Expense


Claims Expense 0.00 201,071.99 


Insurance Expense (4,100.00) 297,562.69 


State Fees 0.00 1,151.77 


Risk Management 63,522.48 113,483.36 


Professional Fees 0.00 20.00 


General & Administrative 0.00 27,575.44 


Tranfers In/Out (65,510.53) (6,906.53)


Return of Premium Funds 0.00 0.00 


Total Expense (6,088.05) 633,958.72 


Total Net Income 6,088.05 575,955.44 


Beginning Fund Balance


38,198.24 1,013,832.38 


Ending Fund Balance 44,286.29 1,589,787.82 
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 General Claim Account Claim Account Money Mrk TOTAL
Account Liab / Prop WC Account LAIF Treasury  


NVB NVB NVB NVB  Mono  
  


First Qrt Earnings
7/31/2011 175.48 12.17 4,163.16 4,350.81
8/31/2011 81.27 13.65 4,365.51 4,460.43
9/30/2011 97.34 13.61 3,559.66 571.68 35,943.48 40,185.77


  First Qtr Total 354.09 0.00 39.43 12,088.33 571.68 35,943.48 0.00 48,997.01


  First Qrt end cash Bal 1,248,978.75 208,848.42 116,938.34 7,053,346.58 596,826.88 9,647,071.42  18,872,010.39
        
 
Second Qrt Earnings  


10/31/2011 $109.82 $16.35 $3,595.25 3,721.42
11/30/2011 $36.14 $9.05 $3,074.87 3,120.06
12/31/2011 $15.82 $5.99 $2,902.06 $572.71 $18,880.45 22,377.03


  Second Qrt Total $161.78 $0.00 $31.39 $9,572.18 $572.71 $18,880.45 $0.00 29,218.51


  Second Qrt end cash Bal 1,517,731.84 -16,000.80 87,158.90 7,062,918.76 597,399.59 9,665,951.87 18,915,160.16
 


Third Qrt Earnings
1/31/2012 $71.94 $3,096.76 3,168.70
2/29/2012 $105.59 $2,246.00 2,351.59
3/31/2012 $230.53 $2,324.20 $561.55 $13,965.76 17,082.04


  Third Qrt Total $408.06 $0.00 $0.00 $7,666.96 $561.55 $13,965.76 $0.00 22,602.33


  Third Qrt end cash Bal 5,497,097.52 128,535.22 191,098.94 7,070,585.72 597,961.14 9,679,917.63 23,165,196.17
 


Fourth Qrt Earnings
4/30/2012 $236.31 $2,402.47 2,638.78
5/31/2012 $152.69 $1,792.70 1,945.39
6/30/2012 $90.12 $1,405.41 $531.12 $34,480.48 36,507.13


  Fourth Qrt Total $479.12 $0.00 $0.00 $5,600.58 $531.12 $34,480.48 $0.00 41,091.30


 General Liab / Prop WC Money Mrk LAIF Treasury
  Fourth Qrt end cash Bal 7,362,769.06 126,452.34 85,621.22 7,076,231.49 598,492.26 9,714,398.11 24,963,964.48


  


Total FY Int.
141,909.15


DEPOSIT W/ OTHERS


Trindel Insurance Fund
Treasurers Report


General 
30% 


Liab / Prop 
1% 


WC 
0% 


Money Mrk 
28% 


LAIF 
2% 


Treasury 
39% 


California Government Code 53646 requires a "statement denoting the ability to the local agency to meet pool's 
expenditure for the next six months." To the best of my knowledge the Trindel pool has sufficient liquidity to meet 
obligations for the next six months.   
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TRINDEL BOARD MEETING        AGENDA ITEM:  O 
September 12-13, 2012 
 
 
SUBJECT: Check registers 
 
 
ACTION FOR CONSIDERATION: Approval of Register, checks & invoices for the fourth 
quarter of 2011-2012 fiscal year and the general account between the dates of 9/01/2011 
and 12/31/2011 pursuant to Bylaws Article XIV, Section 2. (Provided at meeting) 
 
BACKGROUND: Registers are available for review pursuant to Bylaws Article XIV, Section 
2 for the fourth quarter of FY 2011/2012. The check registers by member will be available at 
the board meeting. 
 
   
FISCAL IMPACT: None 
 
 
RECOMMENDATION: Approval of Register, checks & invoices for the fourth quarter of 
2011-2012 fiscal year and the general account between the dates of 9/01/2011 and 
12/31/2011 pursuant to Bylaws Article XIV, Section 2. 
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TRINDEL BOARD MEETING        AGENDA ITEM:  P 
September 12-13, 2012 
 
 
SUBJECT: Resolution 13-02 Approving Trindel Enrollment in State Disability Insurance 
Program as an employee paid benefit.  
 
 
 
ACTION FOR CONSIDERATION: Adoption of Resolution 13-02 Approving Trindel 
Enrollment in State Disability Insurance Program as an employee paid benefit.  
 
 
 
BACKGROUND: This was brought up by the employees and support by most. The 
Deduction rate is 1.0% of payroll. For a monthly salary of 5,000 the cost to the employee 
would be $50.   
 
 
 
   
FISCAL IMPACT: N/A 
 
 
 
RECOMMENDATION: Adoption of Resolution 13-02 Approving Trindel Enrollment in State 
Disability Insurance Program as an employee paid benefit.  
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